Date: 17 October, 2023
Ms Afsha Shaikh.

Address: 1960, Dr. Saldhana Street,
Opp Modern Dairy,
Camp
Subject: Appointment Letter

Dear Afsha,

With reference to your application and the subsequent interview you had with us, we are pleased to offer you
the post of Patient Counsellor, in our Company with effect from 125t Oct, 2023. This offer is a conditional offer
of employment subject to satisfactory receipt of documents and on the following terms and conditions, as
discussed:

1. LOCATION: Pune

2. COMPENSATION PACKAGE:

a. You will be paid a total compensation of Rs 4,20,000/- (Rupees Four Lakhs Twenty Thousand
only), per annum (all inclusive). The break-up of your compensation is as per the enclosed
annexure. Your compensation is confidential. You should not communicate in any manner, any
information with regard to your compensation to any other employee or anyone outside the
Company.

b. Annual increments in your salary are based on your performance, which will be evaluated by the
Management at its sole discretion.

3. PROBATION:

a. You shall be on probation for a period of 3 months from the date of your joining with us and the said
period of probation may be further extended if your performance has not been found satisfactory. On
successful completion of the probation period, your services will be confirmed in writing by our
Company.

b. During the probation period either party may terminate the employment by giving 1 (One) month notice
in writing salary in lieu thereof, without assigning any reason. However the Company reserves the right
not to accept payment in lieu of notice and at its sole discretion may enforce the notice period due to
operational reasons.

4, LEAVE:
You will be eligible for Leave in accordance with the Company’s policy currently in force and as amended from
time to time subject to prior approval by the functional head. If however, you are governed by the Employee

State Insurance Act 1948 (“Act”), sick leave entitlements will be as per the ESIC Act. Any carry-forward/
accumulation of leave will also be governed as per the prevailing Company policy.
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RETIREMENT AGE:

a. The age of retirement of an employee from the services of the Company is 60 years. The date of
retirement will be the last working day of the calendar month in which you attain the age of 60 years.

b. Your date of birth as recorded by the Company on basis of documentary evidence submitted by you at
the time of your appointment is 14th June 1992. Please note that this date will be considered for all
purposes throughout your service with the Company.

(A) TERMINATION:

a. Post probation confirmation by the Company, your services can be terminated on either side without
assigning any reason after giving two months’ notice in writing salary in lieu thereof. No such notice
salary will apply in case of termination arising out of negligence or misconduct. However the Company
reserves the right not to accept payment in lieu of notice and at its sole discretion may enforce the
notice period.

b. If at any time, you, by your conduct, render yourself incompetent to perform your duties, (such
incompetence to be determined by the Company), or if you be dishonest, intemperate, irregular in
attendance at work or otherwise misconduct yourself or commit any breach of these terms or the
stipulations herein contained on your part, or willful breach of policy or negligence or dereliction of
duty, disobedience of lawful and reasonable orders and instructions given to you from time to time or
conduct on or off duty which is prejudicial to the interest, good name or reputation of the Company,
or where your performance has been found to be unsatisfactory, the Company may terminate your
employment forthwith without any notice or salary in lieu thereof and may also deduct from your salary
then due to you such sums as in the opinion of the Company may be equivalent to any loss the Company
may have sustained in consequence of your acts.

c. Upon the Company putting an end to this appointment, with or without notice, for any breach of rules
and regulations or non-observance or any default on your part, you will not be entitled to any damage
or compensation.

d. Notice to terminate in electronic form wherein your identity cannot be ascertained such as SMS or
personal e-mail (not registered with the Company) shall not be accepted as adequate notice of
termination for the purposes of this agreement. Notice to terminate this contract will be accepted by
the Company only when it is issued/submitted in a form wherein your identity is ascertainable (such as
hard copy letter with original signatures o through your registered e-mail ID).

e. Absence for a continuous period of five days without prior approval of your supervisors, (including
overstay of leave / training), would be treated as abandonment of service and can lead to your services
being terminated without notice.

f.  Furnish, at the time of employment or at any other time, wrong or incomplete information or suppress
any information regarding age, qualification, previous service or experience, conviction in any court of
law, dismissal, removal or compulsory retirement by a previous employer or any other information or
detail about or in connection with yourself.

(B) ACTIONABLE UPON TERMINATION:

a. A departing employee shall be given a release letter only after:

(i) A report has been prepared on the status of work assigned;
(ii) He/she has handed over all Company property in custody (including the identity cards);and
(iii) All dues /loans/advances have been settled.
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. In all cases where the services have been secured for a minimum stipulated period through a

bond/Service Undertaking/ Indemnity or such other arrangement, the employee is required to comply
with the terms of the said arrangement.

The employee's dues would be settled only after clearance has been obtained from all departments and
all his/her commitments have been verified.

. Upon separation from the Company on account of either resignation or termination, you will be required

to immediately return to the Company (not later than 24 hours), all Company’s assets and property
(including any leased assets) in good conditions including documents, files, books, papers, training
material and memos whether in hard of soft copy which is in your possession or custody. Any damage
caused to company properties shall be recovered/adjusted from your full and final settlements. You
will be subject to appropriate legal action including filing of police complaint if the all Company’s
assets and property is not returned as advised above.

You shall obtain clearance from all concerned department and shall submit No due certificate to HR,
within 7 working days to enable it to settle your final dues, if any. In any case, no claim shall be
entertained thereafter.

7. TRANSFER:

During your employment with the Company, the Company may at any time, in its sole discretion, transfer or
depute you to any other department or location of the Company or to any subsidiary or affiliate of the Company
in India or overseas where the Company has its establishments. In such event the terms and conditions governing
your service shall be those applicable at the location of transfer or those applicable to employees of the
subsidiary or affiliate as the case may be.

8. NON-COMPETE & NON-SOLICIT:

a.

During the subsistence of your employment, you shall not:

(i) carry on or engage in, directly, whether through partnership or as a shareholder, joint venture
partner, collaborator, consultant, employee or agent or render services in any other manner
whatsoever, whether for profit or otherwise any business which competes with the whole or any
part of the business of the Company or its affiliates; and

(ii) render services or advice to any person or entity that competes, directly with the whole or any part
of the business of the Company or its affiliates; in competition to the business of the Company,

(iii) render or offer to render any services to any person, firm, or company with whom you deal and who
or which, prior to the termination of your employment, was a supplier, client, customer of the
Company or a respective customer with whom the Company had entered into negotiations.

During the subsistence of your employment and for a period of 1 (One) year thereafter, you shall not:

(i) attempt in any manner to solicit any clients of the Company, except on behalf of the Company, or
to persuade any person, firm or entity which is a client, present or future, of the Company to cease
its association with Company; or

(i) Employ engage or attempt to employ or engage assist anyone else to employ or engage, except on
behalf of the Company, any person who is/ was in the employment of the Company or renders/
rendered the services at any time.

You agree that the restrictions contained in this clause 9 are reasonable and necessary for the
protection of the legitimate interests of the Company, its affiliates and shall survive the termination
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9.

of your employment. You further acknowledge and agree that the covenants and obligations with
respect to non-compete and non-solicitation as set forth above relate to special, unique and
extraordinary matters, and that a violation of any of the terms of such covenants and obligations will
cause the Company, the affiliates and the Company’s customers’ irreparable injury.

You acknowledge that your remuneration includes compensation for abiding by and adhering to the
restrictions set out in this clause 9.

CONFIDENTIALITY OBLIGATIONS

a.

#6, 1.

For the purpose of this clause ‘Confidential Information’ shall mean all non-public information, to which
you have or gain access to or which is available to you directly or indirectly, whether in writing, oral,
graphic, visual or any other tangible, intangible or electronic form, including, without limitation, any
and all information relating to the business of the Company, the Company and/or its clients’ whether
past, present, or future, financial results and projections, costs and prices, details of suppliers,
employees and consultants (past, present or prospective), technologies, technical and business
strategies, marketing, pricing and other strategies, trade secrets, intellectual property rights, as well
as any such information not generally known to third parties or received from others that you are
reasonably expected to treat as confidential, whether such information has been expressly designated
as confidential or otherwise. It is expressly agreed that any generic knowledge that you may acquire
pertaining to any major software platforms and modules used while performing your duties shall be
excluded from the definition of Confidential Information, provided however that any modification,
extension and customization that you or other Company personnel may perform to the documentation
and code base of such platforms and modules shall be treated as Confidential Information.

You agree and acknowledge that during your employment, you shall have access to Confidential
Information. You understand and acknowledge that an access to the Confidential Information has been
provided to you solely as a consequence of your employment with the Company.

You understand and acknowledge that the Confidential Information is of immense value to the Company
and/or its present, past or prospective clients. You understand that any use or disclosure of such
Confidential Information including any inadvertent disclosure can cause immense and irreparable harm,
loss, damage and injury to the Company and its reputation and hence undertakes to keep such
Confidential Information confidential and use it solely in the manner expressly authorized by the
Company.

You agree and undertake to absolutely refrain from in any manner divulging, discussing, disclosing or in
any manner directly or indirectly using the Confidential Information without express permission by the
Company.

You agree and undertake that you shall not, intentionally or negligently divulge or communicate
information, which you acquire in the course of your employment pertaining to the identity name,
contact information of the client organization or any of its staff.

You further undertakes that you shall not communicate or divulge to anyone information relating to the
existence or dead-lines or contents of any commercial tender or quote submitted to the client by the
Company or any information created by you or other representatives of the Company.

You acknowledge and agree that all Confidential Information is and shall remain the property of the
Company and/or its licensors, and you shall not be entitled to use such Confidential Information or make
copies thereof for any purpose (including for personal use) other than as required in the usual course of
your employment. Nothing contained in this letter shall be construed as granting or conferring any rights
either as a license or otherwise to the Confidential Information.
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h.

The obligations set out in this clause 10 shall survive the termination of your employment.

10. INTELLECTUAL PROPERTY RIGHTS

a.

For the purpose of this clause “Intellectual Property” shall mean all forms of intellectual property
subsisting under the laws of India and all analogous rights subsisting under the laws of other jurisdictions
and shall include any product or process of the human intellect whether registerable as patents,
trademarks, copyrights, designs or otherwise such as an invention, expression or literary creation,
unique name, trade secret, business method, database, industrial process, computer program, source
code, process, presentation.

You acknowledge that all Intellectual Property whether protectable as a copyright, trade mark, patent,
design or otherwise, including any Intellectual Property developed by you during the course of your
employment shall be deemed as “work for hire” and shall belong solely and exclusively to the Company
absolutely and the Company alone, at its sole discretion, shall have the right to exploit any and all of
the said rights by any means throughout the world. You shall not have nor shall it claim any right in any
of the aforementioned Intellectual Property in any manner whatsoever.

You shall promptly disclose and deliver to the Company all the information and data in its possession
necessary to impart a full understanding of the said Intellectual Property, or any improvement,
processes, systems or designs developed by it in respect thereof.

You hereby irrevocably and unconditionally waives any and all moral rights or any rights of similar nature
under any law in any jurisdiction and to any and all material written, created or devised by it, whether
solely or jointly and pertaining specifically to the operation or business of the Company or resulting from
or suggested by anything which you shall have done pursuant to your employment with the Company.

The obligations set out in this clause 11 shall survive the termination of your employment.

11. INDEMNITY

You hereby indemnify and hold the Company harmless from any loss, harm, damage suffered by the Company
and/or any third party who is the owner of Confidential Information and/or Intellectual Property, arising out of
any use, misuse or disclosure of Confidential Information and/or Intellectual Property for any purposes other
than as permitted by the Company and for any other breach or default of your obligations. You understand that
the Company may not be adequately compensated in the event of breach of the obligations set out in this letter
by you and therefore in addition to any other relief, which may be available to the Company, the Company shall
be entitled to seek equitable relief of any kind including injunctive relief against you.

12. GENERAL PROVISIONS:

a.

As an employee in the full time employment of the Company, you are required to devote your entire
time, attention and effort to the furtherance of the business of the Company and to continually develop
your professional skills in your own and the Company’s mutual interest. You shall not, during your
employment with the Company, directly or indirectly engage yourself in or devote any time or attention
to any part-time employment or monetary position other than that of the Company.

During your employment, you are required to be medically fit for the work for which you have been
employed. As to whether an employee is medically fit, is an issue which will be professionally
determined by the company and the employee shall be bound by such determination. You will
accordingly undergo periodic medical examination as and when intimated to you by the Company.
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c. If you or any of your family members have financial/gainful interest in any business firm and such a firm
proposes to do business with the Company or any of its sister concerns, then it would be obligatory on
your part to make a written declaration to this effect to the Management before any business deal is
entered into.

d. You will keep us informed of any change in your residential address, your family status or any other
personal particulars relevant to your employment. You will be subject to the Company’s rules and
regulations for the time being in force and as varied from time to time.

e. If any declaration given or furnished by you to the Company proves to be false or if you are found to
have willfully suppressed any material information, in such case you will be liable to removal from
service without any notice.

f. The Company will deduct taxes as appropriate and consistent with the Indian regulations. You will be
responsible for your tax liabilities under all applicable tax laws and regulations. All necessary
documentation to substantiate the claim for exemption under the relevant provision of the Income Tax
Act, 1961, need to be forwarded to the Finance Department by February 15 of each financial year.

g. The terms of your employment contract detailed above are strictly confidential and should be treated
as privileged information between yourself and the Company. You are expected to maintain such
information appropriately. Discussion of this contract with other employees and/or any third parties is
strictly prohibited and can be grounds for disciplinary action and/or dismissal.

h. Female employee will be eligible for all the benefits, as applicable under the provision of the Maternity
Benefit Act, 1961 and the rules made thereunder, as amended from time to time.

i.  You will not interact with the media to give any information with regard to Company, its employees and
operation etc. unless specifically authorized in writing to do so. Failing which you will be subject to
disciplinary action as deemed appropriate by the management.

j. Due to non-performance or unsatisfactory performance, your employment may be ceased without any
notice at any time during your employment with the Company.

k. While accepting this appointment letter you also confirm and undertake that:

(i) You have settled all dues of your all previous employer before your joining the Company.

(i1) You will take steps to get your resignation accepted / acknowledged by your previous employer.
(Last two employers, if applicable).

(iii) You have no unexpired minimum service obligation with your all previous employer and if any such,
the same has been settled amicably by you.

(iv) Further, you authorize the Company to take such steps as may be required including but not limiting
to change in nature / duties of your employment, in case any dispute arise with your all previous
employers with regard to your taking up employment with us. You also undertake to indemnify the
Company for any loss / damage / legal action(s) which it may face in this regard.
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. In the case of any dispute, the jurisdiction to entertain and try such dispute shall vest exclusively in a
court having competent jurisdiction in Mumbai.

Please read the above terms and conditions carefully. Please confirm your acceptance of it by signing the
duplicate copy and returning it to us. Your signature constitutes agreement to all the information contained

herein.

We take this opportunity to welcome you and wish you every success in your career with us. Looking forward to
a mutually rewarding relationship.

Yours faithfully,

For Qi Lifecare Private Limited

AT

Anuj Arenja

MD & CEO

) Litecarc P IRT
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COMPENSATION BREAK-UP

Name: Afsha Shaikh

Designation: Patient Counsellor

Location: Pune

Rs. Rs.
Components Per Month Per Annum
Basic 15,000 1,80,000
HRA 7,500 90,000
Conveyance 1,600 19,200
Medical 1,250 15,000
Special Allowance 5,450 65,856
Total Monthly Compensation 30,800 3,69,600
Performance Related Bonus (Paid Annually) 1,000 12,000
Bonus (Paid Annually) - 14,994
PF (Employers’ Contribution) 1,800 21,600
Admin (Employers’ Contribution) 75 900
EDLI (Employers’ Contribution) 75 900
Gratuity As per Gratuity Act-1972
Total Cost To Company (p.a.) 35,000 4,20,000

*PERFORMANCE-LINKED BONUS:

Performance-Linked Bonus payable monthly for achieving pre-decided mutually set
objectives/milestones/Key Performance Indicators. The exact quantum may vary (increase or
decrease) depending on the measure of success against these set objectives/milestone
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Group Mediclaim Insurance Policy

Cover

Group Mediclaim Insurance Policy - Hospitalization expenses shall be
reimbursed/cash less for Self. An employee is covered under this policy from
May 2022 *Please refer to the Mediclaim policy document of the company for
entitlements and exclusions.

Rs 3,00,000/- per annum

Yours faithfully,

For Qi Lifecare Private Limited

L AT

A

Anuj Arenja

MD & CEO

ACCEPTANCE

1. The terms and condition of employment, and other rules and regulation of the Company as applicable
to me have been fully read and understood by me/have been explained to me and | have fully

understood the contents thereof. | hereby agree to the terms and conditions stipulated therein.

2. | hereby authorize the Company to conduct my background (including all previous employer),
reference and medical checks for substance use as per company policy, for which | authorize and
agree.

Name:
Signature:
Date:
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Deuls

Onli Services Pvt. L.ta

1271, 13™ Floor, Vatika Mindscape. MHational Highway
Sector - 27D. Foridabad, Haryana - 121003
CIN: UT4140DL201TPTC224817

Feb 15, 2022
To,

Aftab Imam Shaikh,

Sub: Offer of Employment: Dealskart Online Services Private Limited.

Dear Aftab Imam Shaikh,

On behalf of Dealskart Online Services Private Limited. (the "Company"), we are very pleased to issue this
offer letter for the position of Sales Associate in Offline Business Operations at Pune. This offer letter
outlines only the basic terms which are not exhaustive and does not include the detailed terms and
conditions of your employment. This offer is subject to your acceptance of terms of the employment
agreements referenced below. This offer is contingent on a candidature reference and successful
completion of the background check done by the Company.

Joining Date and Salary
Unless we mutually agree otherwise in writing, you will commence employment on February 21, 2022 (the

“Start Date"). Your starting salary will be 204000 (Two Lakhs Four Thousand Only) per annum, payable in
accordance with the Company’s standard payroll practice and subject to applicable withholding taxes. The
detailed compensation breakup is given in the enclosed Annexure. Your base salary is inclusive of both the
employer's and the employee's provident fund contributions. Your salary will compensate you for all hours
worked, excluding payments for any overtime.

On acceptance of this offer letter, your employment will be conditional on, and subject to, the terms of a
written employment agreement between you and the Company (the "Employment Agreement").

Irrespective of the background check conducted by the Company, in case you are not an Indian national and
required to obtain applicable visa/ work permit/ authorization or permission from appropriate government
authorities to work in the country, you are required to ensure all such permissions are obtained before
commencement of employment and submit a copy to the Company. The validity of the offer letter shall
cease to effect, if it is found that you do not have required work permit/ authorization/ visa, as the case
may be, to work in India.



Deuls |

Onling ervices |'K'L.].?lf

1271, 13™ Floor, Vaiika Mindscape. Mationgl Highway
Sector - 27D, Foridabod, Horvana = 121003
CIN: U741400L2011PTC22481%

If you wish to accept employment with the Company, please indicate so by either by accepting the
offer online on the Portal (Details mentioned in the email) or by sending an email confirmation to
Human Capital Department. In case you do not confirm your acceptance on the terms of employment
as given in this letter of employment within 48 Hours from the date of issuance, then the offer of

employment shall stand rescinded.

We are very excited about the possibility of you joining us. We hope that you will accept this offer
and look forward to a productive and mutually beneficial working relationship. Please let us know if
we can answer any questions for you about any of the matters outlined in this letter.

This offer is valid subject to you submitting all the documents listed in this letter as well as a positive

reference.

You shall be required to either upload following documents or bring the same on your date of joining.

1. Copy of Aadhaar Card

2.  Copy of PAN Card

3. Your Professional and academic qualification certificate(s) - 10th Standard onwards
4.  Copy of UAN card with KYC status updated as Yes.

5.  Provident Fund and Pension Scheme Account Number

6.  ESIC number if a member of ESIC.

7. Details of your last revised compensation e.g. your last Pay-slip

8. Form 16 from your previous employer/ salary certificates

9. One canceled cheque (Name Imprinted) or Cancelled cheque with Passbook

10. 4 Passport Size Photographs (To Carry on your date of joining)

Wishing you success in your career with us.

Thanks & Regards
Recruitment Desk

For Dealskart Online Services Private Limited.

Authorized Signatory

SALARY ANNEXURE




DealsiCart
Online Services Pvt. Ltd

1271, 13™ Floor, Vaiika Mindscape. Maftiongl Highway
sector- 27D, Foridaobod, Hanvana = 121003
CIH: UF41400L2011PTC224817

Strictly Confidential
Particulars Monthly Annual

Basic Salary 8500 102000
House Rent Allowance 4250 51000
Statutory Bonus 1250 15000
Special Allowance 1323 15876
Employer Provident Fund 1179 14148
Employer ESIC 498 5976
Fixed Salary 17000 204000
Variable 0 0
Cost To Company 17000 204000

1. All tax implications arising out of your salary structure shall be borne by you.

2. Your salary is strictly confidential, and you should not disclose it to anyone without prior permission of the Company
in writing.

3. Gratuity: Payment will be made as per Payment of Gratuity Act

4. Group Mediclaim Policy: You will be eligible for Mediclaim Benefit, as per Company Group Mediclaim Policy. You can
enroll yourself and your family (Spouse + 2 Kids). This policy is not applicable for employees who are covered under
ESIC as per eligibility criteria defined by the Statutory authorities.

5. Group Personal Accident Policy: You will be eligible for Accidental, Weekly benefit and Death Benefit as per Group
Personal Accident Policy.

6. Group Term Life Policy: You will be covered under group Term life policy governed by the company.

Note: The insurance benefits of the Company would be subject to change from time to time, as per Company’s
Policies.

For Dealskart Online Services Private Limited. Received &Accepted

Authorized Signatory Aftab Imam Shaikh
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01-Aug-2023
Aakif Siddique
747Guruwar peth Naik wada Near
Panch Haud Church Pune Maharashtra 411042
India
Letter of offer
Dear Aakif,

With reference to your application and the subsequent interview you had with us, we are
pleased to inform you that you have been selected for the role of Senior Associate -
Operations (JC3384) in WNS Global Services Pvt. Ltd., based at our Pune -
Weikfield (WEIKFIELD) office. The key components of your offer are as detailed below :-

Career band: Your career band would be Professional.
Role band: You would be placed in role band A.

Title: The title that you would be using both internally and externally would be Senior
Associate - Operations (JC3384).

Compensation: Your Total Gross Pay will be INR 3,12,080 (Indian Rupees Three
Lakh, Twelve Thousand And Eighty Only) per annum which is inclusive of Fixed Pay
and Variable Pay/ Performance Incentive. The detailed break-up of your compensation is
given in the Annexure Il for your reference.

Joining Date: You are expected to join us by 01-Aug-2023.

Place of work: Your place of work will be Pune - Weikfield (WEIKFIELD) . However,
your services are transferable, and you may be assigned after reasonable notice, to any
location in India or abroad where the Company or any one of its associates or customers
conducts business. While on transfer you will be governed by the rules, regulations and
conditions of service of that location.

DocuSigned by:

For WNS Global Services Pvt. Ltd. L/ —

E75DE660D97E423...

ﬂ:‘?{d ﬁfﬂf’ﬁ&*&bﬁjﬂ Accepted and Agreed

Adil S Nargolwala
Corporate SVP - HR Aakif Siddique
Head Talent Acquisition Candidate's Name & Signature
, Plant No. 10, Godrej & Boyce Complex, Pirojshanagar, LBS Marg,
Vikhroli (West), Mumbai 400 079 | Tel: +91 22 4095 2100 [ Fax: +91 22 2518 8307 | CIN:
U72200MH1996PTC100196
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1. TERMS & CONDITIONS:

a. The terms of this offer shall be kept strictly confidential. You shall execute all other
documents as may be required to give effect to this offer.

b. You will be required to sign a standard employment agreement on your date of
joining.

c. You shall be required to submit a set of certified true copies of the documents and
information as set forth in Annexure | of this appointment letter.

d. The Company’s business involves operating round the clock on all day. Therefore, the
work may involve shift working including working in night shifts and availing
staggered weekly offs. You are expected to attend the work as assigned to you by
your superiors.

e. You will be on probation for six months from the date of joining; however probation
may be extended by the Company at its sole discretion. During the probation period,
the Company may terminate this contract at any time without cause upon not less
than 60 (Sixty) days prior written notice to you and/or compensation in lieu thereof.
However, the Company may with “cause” immediately terminate this contract, if you
are found to be in material breach of any of the terms of your employment and the
Company Policy. You may voluntarily terminate your employment for any reason
upon providing prior written notice to the Company, the period of which shall be 60
(Sixty) days prior written notice. It is mandatory for you to serve the notice period
and it is your responsibility to complete your handover during the notice period
before resigning from the organization / Company. If you chose not to serve the
notice period the Company reserves the right to recover compensation in lieu of
notice period from you in addition to the compensation towards all expenses incurred
with regard to any training and development, special education, up skilling or on the
job training provided to you in the course of your employment with the Company in
addition to losses and damages actually sustained by the Company. The forgoing
term is a condition precedent to your acceptance of this offer letter.

f. Effect of inability to clear the proficiency / competency training / thresholds: You may
be required to undergo voice & accent, pre-process and process trainings as a
prerequisite to your gainful engagement as may be prescribed under relevant
competency / proficiency parameters. At the end of these trainings, a performance
assessment will be conducted and the results will be declared as per the established
norms depending on the type/nature of the training. The company invests significant
amount of efforts and costs on such trainings and you will appreciate that in case one
is not able meet the required norms during training or clear the afore-said
assessment tests, the Company will not be able to engage your services productively.
In such eventuality, the Company reserves right to terminate employment by
providing two weeks’ notice and or pay in lieu thereof.

g. Post confirmation, your services may be terminated by either party, giving notice in
writing as mentioned in clause 1 (e) and non-service of Notice Period shall result in
the same consequences as enumerated in Clause 1 (e) hereinabove.

h. You will be entitled to twenty one working days leave per annum subject to prior
approval by the Company. Carry-forward / accumulation of leave will be governed as
per the existing Company policy on the subject.

i. You will be provided necessary training / special education / on the job skill
enhancement / interactive programs / up skilling programs / guidance required to

DocuSigned by:

For WNS Global Services Pvt. Ltd. L/ —

E75DE660D97E423...
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discharge your duties effectively at the cost, efforts and time of the Company.

j. Deployment / Redeployment: The Company reserves the right to deploy / redeploy
you in any of the available roles as may be deemed appropriate. Since different roles
require different competency profiles, exact match can be a challenge at times,
despite best intentions and efforts of the Company. In such eventuality, you are
obligated to cooperate in the deployment / redeployment process by accepting role
that is offered to you.

k. You will automatically retire from the services of the Company on completing the age
of 58 years.

I. Notice to terminate in electronic form such as SMS or personal email shall not be
accepted as adequate notice of termination for the purposes of this agreement.
Notice to terminate this contract has to be addressed in writing to the Company in
the form and manner as may be prescribed in the Company Policy.

m. WNS reserves the right to terminate your employment with immediate effect on
grounds of breach of policy including but not limited to Infosec / physical security,
misconduct or where your performance has been found to be unsatisfactory.

2. OTHER CONDITIONS:

a. Medical fitness: Your appointment / employment is subject to you being medically fit
for employment.

b. Reference Checks / Background and testimonials verification: Your appointment is
also subject to asatisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background /
reference check and testimonial verification either before joining the company or
within a reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the
results of the same checks are negative or unsatisfactory for any reason whatsoever,
your offer / employment will be treated as null and void ab initio. In such eventuality,
you may be immediately relieved from the employment without giving any notice
and or pay in lieu thereof or any other remuneration (including incentives) for the
period of engagement up to aforesaid date of relieving.

c. Effect of Substance Abuse: The Company, at its sole discretion, may conduct from
time to time screening for substance abuse during the course of employment. If the
results of such screening are found to be positive, employment is liable to be
terminated without giving any notice or pay in lieu off.

d. All terms and conditions will be governed by the Company’s policies as stated from
time to time and the Company may in its sole discretion as it deems fit revoke or
change such policies. It shall be your duty to peruse and understand all the terms
and conditions enumerated in Company’s Policy as well as the repercussions of the
breach thereof and not being aware of the same shall not be a defense, which shall
be either available to you or accepted by the Company.

Please sign the copy of this letter as a token of your acceptance. Please initial each page
in acceptance of the terms and conditions set out herein.

Kindly acknowledge receipt of the offer letter and confirm your acceptance via e-mail
within 5 working days from receipt of mail with offer letter. In case you do not accept this
offer within the stipulated time and in absence of any communication from your end to

DocuSigned by:

For WNS Global Services Pvt. Ltd. L/ —
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this effect, it will be presumed that you are not keen on pursuing this employment at WNS
and hence the said offer shall stand revoked at the sole discretion of the company

Yours faithfully,

DocuSigned by:

For WNS Global Services Pvt. Ltd. e
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1.

Annexure |

You need to furnish the following Documents at the time of joining WNS.

NOTE: Joining will not happen without these documents.

A

Original copy of WNS offer letter

DATE OF BIRTH PROOF: Mandatory is Aadhar Card. If no Aadhar Card or incomplete
details on Aadhar card then the following will apply:- (Any ONE of the following: Birth
Certificate, Xth, Xlith Mark Sheet with DOB details on it, Passport, PAN Card, Driving
License, School/College Leaving Certificate) - 1 copy

PHOTO ID : Aadhar OR PAN Card in the absence of both then the following will
apply :- (ONE of the following: Voters ID, Driving License, Passport, or Bank Passbook
with photograph, Bankers verification, NSR (National Skills Registry) ID card, Hall
Tickets not more than 1 yrs. including current year up to eg.2006 for 2008, Defense
dependant ID Card - 1 copy

D

PERMANENT ADDRESS PROOF : (ONE of the following: Passport, Driving License,
Voter’s ID, Nationalized Bank Passbook with photograph and address, Electricity Bill -
latest of Self or Parents, Ration Card, LIC & Insurance documents, Mobile Bill,
Telephone Landline Bill - latest of Self or Parents, or Current lease deed - with you or
your parents / spouse as lessee or co-lessee) -1 copy. The information for address
needs to be verifiable during BGV and hence the same needs to be the latest
permanent address proof.

EDUCATION QUALIFICATION PROOF : (mark sheets & degree are important)
(as applicable: Xth, Xlith, Graduation, Post-Graduation Certificate, Copy of Diploma,
others)

PASSPORT SIZE PHOTOGRAPHS : 5 copies ( with Red Background ONLY)

PAN NUMBER : Photocopy of PAN Card. If you do not possess a PAN card then an
application for one will have to be made and a copy of the application receipt will have
to be submitted.

Professional Relieving or Experience Letter from previous employer (last 2
employments) or Accepted Resignation Letter from previous employer.

Salary Slip / Salary certificate from previous employer (last 2 employments). Bank
statement if no salary slip from the Company.

Employee ID Proof : (photocopy of salary slips, appraisal letter which contains the
employee id proof)

Marriage Certificate (if applicable) OR Marriage Affidavit with Couple Photo

Self declaration Medical Fitness form : Medical Fitness form needs to be duly filled

and stamped by a Doctor.

For WNS

Al ﬁfaﬁﬁ@fwfaﬁa

DocuSigned by:

Global Services Pvt. Ltd. A —
E75DE660D97E423...
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NOTE:

e The same document may be used as proof for more than one of the above
requirements.
* Original copies to be brought along with copies for the purpose of verification.

2.

In addition to the documents mentioned above, you are requested to provide the

following documents and information on your date of joining.

Documents......

PWNE

Updated Resume.
Marriage Certificate (if applicable).
Self declaration Medical Fitness form.
ESIC (Employee State Insurance Corporation) enrollment would be as per the
applicable as per government regulation. In case if your stack up contains ESIC
component, please carry the following documents:
a. Your 3 post card size (4X7) photographs (copies of the same photograph) OR
b. If you would like your family covered - Family group photograph of immediate
family (4X7, 3 copies of the same photograph), only members in the photo will
be covered. Photos should be clear and have only your immediate dependent
family members which include parents, siblings, spouse and children.

Information......

1.

Names and date of birth of family members you would want to mention as nominees
for the Provident Fund Scheme (parents / siblings / spouse / children)

2. Your blood group.
3. Your family doctor’'s name, address, telephone and registration number.
4. National Social Security Number (NSSN) if allocated.
DocuSigned by:
For WNS Global Services Pvt. Ltd. i

Al ﬁfaﬁﬁ@fwfaﬁa

E75DE660D97E423...

Adil S Nargolwala
Corporate SVP - HR Aakif Siddique
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k
Annexure Il
Name : Aakif Siddique
Title : Senior Associate - Operations (JC3384)
Role Band : A
BU/EU : Utilities (901015000)
q Amount(INR) Amount(INR)
Compensation Component Ref Per Month Per Annum
Basic Salary 9,750 1,17,000
House Rent Allowance 4,875 58,500
City Compensatory Allowance 2,299 27,591
Sub Total - | A 16,924 2,03,091
Bonus / Incentive (4) (a) 2,660 31,920
Company's contribution to Provident Fund (1) 1,446 17,351
Company's contribution to ESI (3) 637 7,638
Sub Total - 1l B 4,742 56,909
Total Fixed Pay | c=A+B | 21,667 2,60,000
Bonus / Incentive at Maximum Level (4) | (b) | 7,000| 84,000
Gross Pay (CTC) at Minimum Level D=C 21,667 2,60,000
Gross Pay (CTC) at Maximum Level E=D + (b) - (a) 26,007 3,12,080
BENEFITS
Gratuity payable As per Payment of Gratuity Act, 1972
Note:
1) Company's contribution to Provident Fund (PF): In cases where PF wages is above the statutory maximum limit of INR 15,000/- p.m., you
have an option to choose the deduction of 12% on actual PF wages. In such situation, various component of the compensation will be adjusted
to accommodate your request. PF wages considered for this calculation will be as per Employee Provident Fund and Miscellaneous Provisions
Act, 1952.
2)The Company provides following discretionary Insurance benefits:
a) Mediclaim Benefit: For Self or Family Floater, as per Company policy
b) Personal Accident Insurance: For Employee, as per Company Policy
c) Life Insurance: For Employee, as per Company Policy
d) Parents can also be covered individually or through a Floater at an annual premium as per the company policy. You would have to enroll and
pay the sum separately through payroll.
Note: The company reserves the right to make appropriate changes to the Insurance plan as and when necessary.
3) Company’s contribution towards ESI Scheme will be as per Employees State Insurance Act, 1948 and is currently 3.25% of the monthly
salary.
4) You will be eligible to participate in the Company's Bonus / Incentive scheme applicable to your process. The Bonus / Incentive at maximum
level is inclusive of Bonus / Incentive included in the Total Fixed Pay. The Bonus / Incentive will be paid basis the requirements of Payment of
Bonus Act, 1965, your performance and BU/Company performance.
DocuSigned by:
For WNS Global Services Pvt. Ltd. L/ —
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Abhinav Institute of Technology & Management

Plot No-29, Sainath Magar, Mear Siddhivinayak Mandir, Migadi, Punga - 411044,
Email | enguiry.aitmaé@gmail.com | Website | www abhinavinst com

Date- 6t February 2024

Employvment Certificate

This is to certify that Ms. RUKSAR SHAIKH (203678) is working with Abhinav Institute of Technology
& Managementin LEARN & EARN Scheme of Govt. of Maharashtra under the Apprenticeship Act 1961
as per GR No. TDE 2017/ (188/17) VC 3 at Eureka Outsourcing Solutions Pvt. Ltd. since 18/03/2023
as CUSTOMER CARE EXECUTIVE of OPERATIONS Department.

We are issuing this letter on the specific request of our employee for submitting the same to College.

For Abhinav Institute of Technology & Management

Administrative Officers

NOTE: This is digitally signed document and does not require a physical signature.

H.O. : 601, Paradise Tower, Beslde McDonald, Gokhale Road, Thane (W) - 400 802,



[ JOININGKIT ]

Statutory Compliance

Wel come Onboard!

We look forward to a fruitful association with you

Employee ID: 50125357 Employee Name:HuzAIFA RIZWAN SIDDIQUI

Process: Ao2 Date of Joining: 28/08/2023




FORM 'F'
THE PAYMENT OF GRATUITY ACT
(See Sub-rule (1) of Rule 6)

NOMINATION

To, Ventura (India) Private Limited

Upper ground Level, Level 1, Level 2 and level 3, Tower B1, Magarpatta City SEZ, Village Hadapsar, Taluka
haveli., Pune Maharashtra 411013.

I, Shri / Smt./ Kum. HUZAIFA RIZWAN SIDDIQUI

Whose particulars are given in the statement below, hereby nominate the person (s) mentioned below
to receive the gratuity payable after my death as also the gratuity standing to my credit in the event of
my death before that amount has become payable or having become payable has not been paid and
direct that the said amount of gratuity shall be paid in proportion indicated against the name (s) of the
nominee (s).

a. | hereby certify that the person (s) nominated is a/are member (s) of my family within the meaning
of clauses (h) of section 2 of the Payment of Gratuity Act, 1972.

b. I hereby declare that I have no family within the meaning of clause (h) of section 2 of the said Act
c. (a) My father / mother / parents is / are not dependent onme

(b) My husband's father / mother / parents is / are not dependent on my husband.

d. Thave excluded my husband from my family by a notice dated the to the controlling authority in items
of the provision to clause (h) of section 2 of the said Act.

e. Nomination made herein invalidates my previous nomination.

NOMINEE(S)
Proportion by
Age of . .
Name in full & full Relationship with nominee which tilvgl;gratulty
address of nominees the employee be
shared
ZOHAN SIDDIQUI
SON 4.6 100

23/B SHIVNERY NAGAR KONDHWA KHURD
PUNE 48




STATEMENT

B Name of the Employee in full: HUZAIFA RIZWAN SIDDIQUI

M Sex: FEMALE

| Religion:

B Whether Unmarried / Married / Widow / Widower: DIVROCE

| Department / Branch / Section where employed: AO2

| Designation: CUSTOMER SUPPORT ASSOCIATE

M Date of appointment: 28/08/2023

| Permanent address: 23/B SHIVNERY NAGAR KONDHWA KHURD PUNE 411048

Place: PUNE MAGARPATTA SEZ

Date of Joining:28/08/2023
I I Thumb impression of ‘the Employee

DECLARATION BY WITNESS

Nomination signed/ thumb impression before me.

Name in full and full address of witnesses Signature Of witness
1.
1.
2.
2.
Place: Date:

CERTIFICATE BY THE EMPLOYER

Certified that the particulars of the above nomination have been verified and recorded in this

establishment Employer's Reference No., if any.

Ventura (India) Private Limited
Upper Ground Level, Level 1, Level 2 and
level 3, Tower B1, Magarpatta City SEZ,
Village Hadapsar, Taluka haveli., Pune
Maharashtra 41101 3. Signature al the Employer I Authorized Office

Name and address of the establishment or rubber stamp thereof Designation Date:

ACKNOWLEDGMENT BY THE EMPLOYEE
Received the duplicate copy of nomination in Form 'F' filled by me and duly certified by the employer.

Date of Joining 28/08/2023 Note: Strike out

the words / paragraph not :
Signature of the Employee



New Form No.-11 - Declaration Form (7o be retained by the employer for future reference)

EMPLOYEES' PROVIDENT FUNDS ORGANISATION
Employees' Provident Funds Scheme,1952 (paragraph 34 & 57) & Employees' Pension Scheme, 1995 (paragraph 24) (Declaration by

a person taking up employment in any establishment on which EPF Scheme, 1952 and/or EPS, 1995 is applicable)

1 | Name of the member HUZAIFA RIZWAN SIDDIQUI
2 |Father’s/ Husband’s Name FATHER
LATIF GULAB SHAIKH

3| Date of Birth: (DD/ MM/ YYYY) 08/03/1998
4 | Gender: (Male/ Female/Transgender) FEMALE
5 | Marital status: (Married/Unmarried/ Widow/Widower / DIVROCE

Divorcee)

(@ Email ID: HUZAIFASHAIKH28319@GMAIL.COM
6 | (b) Mobile No.: 8446588694

Whether earlier a member of the Employees' Provident Fund YES

7 | Scheme, 19522
Whether earlier a member of the Employees' Pension Scheme, 1995?| YES

8 | Previous employment details: [if Yes to 7 and/or 8 above] 101776097941
a) Universal Account Number:
o | b) Previous PF Account Number: THTHA00430370000504842
¢) Date Of exit for Previous employment: (MM/DD/YYYY) 04/08/2023
d) Scheme Certificate No. (if Issued) NA
e) Pension Payment Order (PPO) No. (if Issued) NA
a) International Worker: NO
b) If yes, state Country of Origin (India/Name of the Country)
10
¢) Passport No.
d) Validity of passport [[DD/MM/YYYY) to (DD/MM/YYYY)] | to
KYC Details: (attach self-attested copies of following KYCs)
a) Bank Account No. & IFS Code 729401501269 1CIC0007294 ICIC0007294
" B) Aadhar Number 485694478679
C) Permanent Account Number (PAN), If Available NWIJPS2304R
UNDERTAKING

1) Certified that they are true to the best of my knowledge.

2) TIauthorize EPFO to use my Aadhar for verification/authentication/e-KYC purpose for servicedelivery.

3) Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account.
(The transfer would be possible only if the identified KYC detail approved by previous employer has been verified by present employer using his Digital
Signature Certificate)

4) 1In case of changes in above details, the same will be intimated to employer at the earliest.

Date of Joining: 28/08/2023

Place of Work.: PUNE MAGARPATTA SEZ SIGNATURE OF MEMBER
DECLARATION BY PRESENT EMPLOYER

A. The member Mr./Ms./Mrs. HUZAIFA RIZWAN SIDDIQUI has joined on 28/08/2023 and has been allotted- PF Number. PU/PUN/0121598/

B. In case the person was earlier not a member of EPF Scheme, 1952 and EPS, 1995
(Post allotment of UAN) The UAN allotted for the member is 101776097941
B Please tick the appropriate Option:
The KYC details of the above member in the UAN database
- have not been uploaded
- have been uploaded but not approved
- have been uploaded and approved with DSC
C. In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995: above PF Account number/UAN of the member as mentioned in (A) above has
been tagged with his/her UAN/Previous Member ID as by member.

Please Tick the Appropriate Option: -

v/ The KYC details of the above member in the UAN database have been approved with Digital Signature Certificate and transfer request has been generated on portal.

As the DSC of establishment are not registered with EPFO, the member has been informed to file physical claim (form-13) for transfer of funds from his

previous establishment.



Date: 28/08/2023 Signature of Employer with Seal of Establishment



JOINT DECLARATION UNDER PARA 26(6) OF THE EPF SCHEME, 1952

To,

The Regional PF Commissioner (Maharashtra Region)
Employees' PF Organization,

2" Floor Pune Cantonment Board Building,

Near Golibar Maidan, Camp, Pune Maharashtra- 411 001.

Sub: Application for regularizing membership/Provident Fund Contributions deducted on Salaries
over & above Rs. 15,000/- per month or at higher rate.

Sir,

I the wundersigned Mr./Ms. HUZAIFA RIZWAN SIDDIQUI  bearing Account Number
PU/PUN/0121598/ , employee of M/s Ventura (India) Private Limited

hereby declare that I have been contributing Provident Fund on my entire salary @ 12% with effect
from28/08/2023.

[ am/am not an 'EXCLUDED EMPLOYEE' within the meaning of para 2(f) of the EPF Scheme,1952

I request that;

1. 1 may be enrolled as member of the Employees' Provident Fund voluntarily with effect from 28/08/2023
2. I may be permitted to contribute voluntarily on my entire salary exceeding Rs. 15,000/- per month w.e.f.
28/08/2023

3. I may be permitted to contribute @ _ instead of the statutory rate of 12% with effect from 28/08/2023

Yours Faithfully,

(Member's Signature)

We M/s Ventura (India) Private Limited, bearing Employer's Code No. PU/PUN/0121598/ hereby
declare that;

1. We have voluntarily enrolled Shri/Smt. HUZAIFA RIZWAN SIDDIQUI

as member of the EPF Scheme, 1952. w.e.f.28/08/2023 and his/her Account Number is
PU/PUN/0121598/

2.We have been deducting contribution on his/her entire pay w.e.f.

3.We have been making matching contribution on pay up to Rs. 15,000/- per month/ on entire pay w.e.f.

4.We have been deducting Provident Fund contribution voluntarily @ 12% of pay and making matching

contribution @ 12% of pay.

5.We have paid Administrative Charges and submitted all the Returns in respect of the above. member

accordingly and will continue to do so.

We request that this case be regularized by permitting voluntaly membership and contribute on entire

salary@ 12% of pay as stated above.

We request that this case be regularized by permitting voluntaly membership and contribute on entire
salary@ 12% of pay as stated above.

Yours Faithfully,

For,
Ventura (India) Private Limited

Authorized Signature



FORM -1
DECLARATION FORM (Regulation — 11& 12)

To be filled by the employee after reading instructions overleaf. Two Postcard size photographs are to be attached with

this form.

A) Insured Persons Particulars

Name: HUZAIFA RIZWAN SIDDIQUI

Father/Husband’s Name: LATIF GULAB SHAIKH

Date of Birth (day/month/year):08/03/1998

Gender: FEMALE

Marital Status: DIVROCE

Date of Joining: 28/08/2023

Aadhaar Number of Insured Person: 485694478679
(Please ensure that the Name in Aadhaar Card matches with PAN Card)

Present Address:23/B SHIVNERY NAGAR KONDHWA KHURD PUNE 411048

Permanent Address:23/B SHIVNERY NAGAR KONDHWA KHURD PUNE 411048

ESIC Dispensary near to Employee: (please see relevant dispensary on www.esichospitals.gov.in/)
Or you can visit UMANG Mobile App- All Services—> ESIC-> ESI Centers—>select Dispensary,
state and district.
UMANG App link

Details of Nominee u/s 71 of ESI Act 1948/Rules 56(2) of ESI (Central) Rules 1950 for
payment of each benefit in the event of death.

Name of Nominee: ZOHAN SIDDIQUI

Relationship of the Nominee to Insured Person:SON

Residential Address of the Nominee with Pin code:23/B SHIVNERY NAGAR KONDHWA KHURD PUNE
48

Bank Account Details of the Insured Person:

Savings Account Number: 3313463418

Bank IFSC Code: NA

Family Particulars of Insured Person

Sr. No. Name Date of Birth/Age Relationship Whether If No, state
as on with the residing Place of
date of filling Employee with him/her. Residence
form

Signature of Member

Signature of Employer with Seal of Establishment



http://www.esichospitals.gov.in/

DISCLAIMER

I, HUZAIFA RIZWAN SIDDIQUI hereby confirm that the above declaration and nominations
made by me are true to the best of my knowledge and can be used by VENTURA
(INDIA) PRIVATE LIMITED for statutory compliance related formalities and
nominations with relevant government authorities.

HUZAIFA RIZWAN SIDDIQUI
Date. CLICK OR TAP HERE TO ENTER TEXT. Signature and Name of The Employee



KPMG

KPMG Assurance and Consulting Services LLP
2nd Floor, Block T2 (B Wing)

Lodha Excelus, Apollo Mills Compound,

N M Joshi Marg, Mahalaxmi,

Mumbai 400011 India

Telephone: +91 (22) 3989 6000

Fax: +91 (22) 3090 1510

26 March 2024

Munazza Shakeel Shaikh
1151, Bhawani Peth A.D Camp Chowk, Maharashtra, Pune

Dear Munazza,

On behalf of KPMG Assurance and Consulting Services LLP (the 'Firm'), you are hereby
offered the position of Analyst in Advisory with the Firm. You will be part of the Advisory -
Forensic-PEBC team

You shall be based at our office Pune and can be transferred to any other office of the Firm at
any other place or city in India or outside India, or to any affiliate or associate entity of the Firm,
as may be decided by the Firm in it's sole discretion from time to time.

Your employment shall commence with effect from your actual date of joining.
In the event you fail to join latest by 28 March 2024, this employment agreement (‘Agreement’)
shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period’) from the actual
date of your joining. During the Probation Period, your Compensation and Other Entitlements, if
any, shall be in accordance with the Firm's Personnel Policy, as applicable for the time being in
force (‘Firm Policy'). At the end of the Probation Period, the Firm may confirm your services,
subject to your performance meeting the requisite standard, by issuing a confirmation letter (the
‘Confirmation Letter'). Until such Confirmation Letter is issued, you shall continue to be on
probation.

The terms and conditions of your employment with the Firm shall be as follows:

A. Compensation

1. Basic Salary

Your basic salary shall be INR 100000/- (Rupees One Lakh only) per annum, payable on
a monthly basis, in arrears.



KPMG

2. Allowances and Employers Contribution to Provident Fund

In addition to the basic salary referred to in Paragraph A.1 above as part of Cost to
Comapny (CTC), you shall be entitled to a sum of INR 100000/- (Rupees One Lakh only)
per annum.The aforesaid part of CTC shall include Employer's share of contribution
under the Provident Fund scheme of the Firm, which shall be subject to your entitlement
and the policy of the Firm and would depend on the allowances to be chosen out of the
allowances / perquisites as detailed in the People Handbook.

B. Other Entitlements

Your other entitlements, as may be determined in accordance to the Firm's Policy as
applicable from time to time, shall be as follows:

1. Annual Increments

Matters such as entitlement to performance incentive and/or annual fixed salary increase
(and quantum thereof) shall be decided by the Firm in its sole and absolute discretion
and shall be subject to such policies/procedures as may be applicable from time to time.

As per the prevalent policy any employee joining on or before 30 September of the
ongoing performance year, will be eligible to be considered for annual fixed salary
increase (increment), subject to his/her rating in respect of the relevant performance
year and being in active employment (and not serving notice) of the Firm on the date of
issuance of the increment letter.

Any employee joining on or before 31 December of the relevant performance year, will
be eligible to be considered for the year-end review and performance incentive, subject
to his/her rating in respect of the relevant performance year and being in active
employment (and not serving notice) of the Firm on the date of disbursement of
performance incentive.

2. Performance Bonus

Firm is under no obligation to operate a bonus scheme and matters such as entitlement
to performance bonus shall be decided at the Firm's sole and absolute discretion and
shall be subject to such policies/procedures as may be made applicable by the Firm
from time to time.

Subject to the above, you will be part of the performance linked bonus plan of the Firm.
Under this plan the bonus payable will be calculated as per the Firm's policy.

This amount is pro-rated depending upon the actual date of joining during the Firm's
financial year. The performance bonus (if any) will be payable solely based on you being
in active employment of the Firm and not serving notice on the date of disbursement.
Payment of the aforesaid performance bonus shall be subject to the policies and/or
procedures of the Firm as existing on the date of disbursement.

The Firm reserves the right to vary the terms and amount of your bonus, depending



upon your performance, the Firm's financial results and attainment of strategic goals.

Statutory Bonus, if any, shall be included in the above pay-out.

3. Gratuity

You shall be entitled to payment of gratuity as per the Firm Policy and subject to the
applicable law.

4, Medical Insurance Scheme

You shall be eligible to participate in the Medical Insurance Scheme of the Firm, if any.

5. Leave
You shall be entitled to annual leave of twenty-two working days in a performance year
in accordance with the Firm's Policy subject to the applicable law. Your leave entitlement
will be governed by the Leave policies as stated in the People Handbook and amended
from time to time.

6. Maternity Benefits [For Women employees only]

You shall be entitled to maternity leave of 26 weeks (182 days) of which 08 weeks (56
days) can be availed prior to expected date of delivery and 18 weeks (126 days) after
the delivery. During such leave, you shall be entitled to your full Compensation along
with Other Entitlements that are made available in terms of this Agreement. It is clarified
that any claim to the aforementioned maternity benefits shall remain subject to
provisions of the Maternity Benefit Act, 1961 as may be amended from time to time.

C. Miscellaneous

1. Working Hours

You will be required to work eight (8) hours a day excluding break for meals.

The Firm practices a forty (40) hours workweek. Subject to the applicable law, work
timings, schedules and shifts may vary from time to time based on customer service
requirements and depending upon exigencies of business, as specified by the Firm from
time to time. You may be required to work additional hours as appropriate to fulfill the
responsibilities of your role.

2. Taxation

Any amount payable by the Firm to you towards Compensation, Other Entitlements
and/or, any other payment shall be subject to deduction of withholding taxes and/or, any
other taxes under applicable law. All requirements under Indian tax laws, including tax
compliance and filing of tax returns, assessment etc. of your personal income, shall be
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fulfilled by you.

Confidential Information

For the purposes of this Agreement, 'Confidential Information’ in relation to the Firm shall
include: -

® trade secrets,

(i) lists or details of its suppliers and/or their services, customers and/or the services
to them including their terms of business,

(i) prices charged to and terms of business with clients,

(iv) marketing plans and revenue forecasts,

v) any proposals relating to the future forecast of the Firm or any of its business or
any part thereof,

(vi) details of its employees and officers and matters relating to their
compensation/remuneration and other benefits paid or payable to them,

(vii)  any Firm or client data/information/records, Firm policies and procedures, internal
communications, databases, training materials, templates, emails, proposals,
engagement letters, etc., information relating to business matters, corporate
plans, management systems, investments, finances, accounts, marketing or
sales of any past, present or future products or service, processes, inventions,
designs, know how, discoveries, technical/financial specifications and other
technical or financial information relating to the creation, production or supply of
any past, present or future products or service of the Firm, any information given
to the Firm in confidence by clients/customers, suppliers or other persons and
any other information (whether or not recorded in documentary form, or on
computer disk or tape) which is confidential or commercially sensitive and is not
in the public domain, and

(viiiy  any other information which is notified to you as confidential or which by its
nature is confidential.

You shall not, either during your employment or at any time thereafter, except as
required by law or otherwise specifically approved by the Firm in writing, use, divulge,
copy, quote, refer or disclose to any third party or send, upload, transfer, transmit to
yourself on any email address, including by use of official and/or personal email account,
external storage devices (e.g. USB, flash drives, SD card, external hard disk), upload on
cloud storage (e.g. Google Drive, One Drive etc.), unofficial/lunauthorized collaboration
sites or third party messaging applications (e.g. WhatsApp, Telegram etc.) or in any
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other manner whatsoever, any sensitive and/or Confidential Information, whether in
whole or in part, which may have come to your possession or knowledge at any time
during the course of your employment with the Firm. Any non-compliance of this
obligation shall be construed as a misconduct in terms of the People Handbook of the
Firm and shall be subject to the Firm's disciplinary process. You shall also ensure that
you comply with all Firm policies at all times in this regard. This clause will cease to

apply to information which enters the public domain other than (directly or indirectly)
through your act, omission, negligence, or fault.

4, Employment Conditions

During the course of your employment, you will not undertake any other employment or
engage in any external activities of a commercial nature without prior written approval of
the Firm. You will be required to effectively carry out all duties, responsibilities and
obligations assigned to you by your manager and/or others authorized by the Firm to
assign such duties and responsibilities. Your performance will be subject to annual
appraisal by your manager.

5. Travel

You shall travel to such places, within or outside India, as the Firm may from time to time
require, in relation to the Firm's business.

6. Independence and Risk Policies

We draw your attention to Firm's independence and risk policies that apply to personnel
in all functions irrespective of the entity to which you belong to. The joining pack and
welcome mail from your Human Resources Manager will provide you with all the
information you need as a new joiner to be independent in your personal financial
relationships and detailed policies on the same are available on the intranet. Additional
restrictions apply to partners and directors as per local regulations. You are requested to
familiarize yourself with the Firm's independence and other risk policies on joining and
complete the related procedures within the timelines set out for each. In the event you
do not comply with our independence and risk policies and procedures, you may be
subject to disciplinary action including financial penalties including termination of your
employment under Paragraph D.2 below. For the purpose of this clause, "Firm" shall
mean and include any network, associated, licensor or co-sublicensee entity/Firm.

7. Prevention of Insider Trading

You shall not, without prior written permission of the Firm, purchase, sell or deal in, at
any time either during your employment with the Firm or thereafter, any securities issued
by any past, present or prospective customer/client of the Firm in respect of which you
have obtained privileged information by virtue of or in connection with your employment
with the Firm.

8. People Handbook

You are requested to familiarize yourself with the Firm's People Handbook on joining
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10.

and you are required, at all times, to abide by the People Handbook as amended from
time to time. Any non-compliance or breach will be subject to disciplinary action
pursuant to Paragraph D below. The terms of the People Handbook shall form part and
parcel of this Agreement.

Intellectual Property

You acknowledge that the Firm shall always be the absolute, unrestricted and exclusive
owner of the Copyright and all other intellectual property rights including Confidential
Information and other proprietary technical, financial, marketing, manufacturing,
distribution or other business related information or trade secrets, service marks and
logos of the Firm, including without limitation, concepts, techniques, processes,
methods, systems, designs, clients, cost data, computer programs, formulae, and other
information used, whether oral or tangible, or any deliverables prepared by you in the
course of employment with the Firm. The Firm can use such copyright and intellectual
property rights in any manner as the Firm may deems fit. You will not have any rights to
use and shall not in any manner whatsoever, represent and/or claim that they have any
interest by way of ownership, assignment or otherwise in the same.

You acknowledge that the Firm shall at all times own all worldwide right, title and
interest, including copyright/other intellectual property rights in (i) any work
product/intellectual property created, made, conceived, reduced to practice or authored
by you, either individually or with others, in the course of their employment with the Firm
(i) the modifications, changes and improvements made to the work product, including
the right to obtain, register, perfect and enforce such rights under applicable laws and
conventions. To the extent such rights do not vest immediately in the Firm, you shall
irrevocably, and unconditionally and perpetually assign to the Firm all their worldwide
right, title and interest, including copyright/other intellectual property rights in such works
with or without consideration, as maybe decided by the Firm in the facts and
circumstances of each case. You agree that there shall be no additional consideration or
royalty payable for the assignment other than the consideration, as decided by the Firm.
You agree that the Firm will be free to make, have made, use, offer for sale, sell, modify,
translate, and import products utilizing the intellectual property assigned to Firm. To the
extent any rights, including moral rights in the work products, cannot be assigned to
under the applicable law, you agree to waive or cause to be waived all such rights in
favour of Firm and to grant and enable Firm to exercise such rights to the maximum
extent possible under the applicable law. You shall at the Firm's cost and expense
execute such documents as may be required by the Firm for recording the Firm as the
owner of such works.

Social Media Policy

You shall ensure compliance with the Social Media policy of the Firm as amended from
time to time. Additionally, it is important that you use only the correct legal name of the
entity with which you are employed on all the social media platforms. Any non-
compliance of the Social Media policy of the Firm, including any direct or indirect
reference to an entity name, other than the name of your employer at the relevant time,



KPMG

11.

11

1.2

shall be construed as a misconduct in terms of the People Handbook and shall be
subject to the Firm's disciplinary process.

Personal Conflicts

In addition to your obligations under the People Handbook, you shall ensure that there is
no personal conflict in performance of your duties, and you shall promptly notify the Firm
in case you perceive any personal conflict while discharging any of your duties. Further,
you shall ensure that you comply with all Firm policies at all times in this regard.
'‘Personal Conflict' shall mean where an employee has a personal connection with the
client/target/sub-contractor/vendor/supplier, etc., which may interfere, or may be
perceived to interfere, with their ability to remain objective/independent, or where they
are personally in possession or have access to confidential information relating to any
party or transaction and which can be used to gain any undue advantage or benefit in
respect of which the employee is involved or likely to be involved for provision of
services. Any non-compliance of this clause shall be construed as a misconduct and
shall be subject to the Firm's disciplinary process.

Termination
Without Cause

During the Probation Period, the Firm may terminate this Agreement without assigning
any reasons upon thirty (30) days prior written notice or payment of salary in lieu thereof,
at the discretion of the Firm. Similarly, during the Probation Period you may also
terminate this Agreement without assigning any reasons upon thirty (30) days prior
notice in writing or payment by you o the Firm of the salary in lieu thereof. In such an
event and in addition to the thirty (30) days written notice or salary in lieu thereof, the
Firm shall be entitled to adjust and/or recover from you any joining bonus/sign-on bonus
paid to you by the Firm at the time of your joining the employment of the Firm, as well as
the total cost incurred by the Firm and/or expenses reimbursed to you (if any), in
connection with your relocation.

Upon your confirmation, either Party shall be free to terminate this Agreement at will and,
at any time, with or without cause. The Party desirous of terminating this Agreement
shall give Ninety (90) days prior written notice to the other Party. The Firm at its
discretion may pay or accept, payment of equivalent or proportionate salary in lieu of the
full or part of the notice period. In case you have received or otherwise entitled to any
joining bonus/sign-on bonus and, you exercise the option of terminating this Agreement
within the period agreed as per your joining bonus/sign-on bonus letter, or if your
employment is terminated by the Firm on account of breach of terms of employment
and/or policies/procedures applicable to you, you shall be liable to refund to the Firm
such joining bonus/sign-on bonus as paid to you by the Firm which shall be in addition to
the Ninety (90) days written notice or salary in lieu thereof or a combination thereof.
Further, in case you have received any relocation benefits and you exercise the option of
termination this Agreement, or your agreement in terminated by the Firm on grounds
mentioned above within 12 months of joining or relocation, the Firm shall in such case
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2.

also be entitled to adjust and/or recover from you the total cost incurred by the Firm
and/or expenses reimbursed to you in connection with your relocation.

Additionally, in the event you exercise the option to terminate this Agreement as
contained under the Paragraph D.1.1 and D.1.2 above, the Firm notwithstanding
anything to the contrary contained in clause 1.2 above, may relieve you from the date as
the Firm may deem fit even before expiration of notice period without any liability to
compensate you in connection with the unserved duration of your notice period. All
other terms and conditions of this Agreement or applicable Firm's policies including
without limitation to the Code of Conduct shall apply to you in the aforesaid scenario of
early relieving without any exceptions or concessions of any kind whatsoever.

Without prejudice to the Firm's right as contained in Clause D.1.3, in case of termination
of employment under Paragraph D.1.1 and D.1.2 above, you may be required to go on
paid leave until the end of your notice period at the Firm's discretion, which may be
adjusted against your leave entitlement, if any, that has accrued and not been taken.

With the exception as laid out in Paragraph D.1.4 above, you shall not be entitled to any
leave while serving your notice period under this Agreement.

Breach or Misconduct

2.1 Notwithstanding anything herein, the Firm shall be entitled to terminate this Agreement,

2.2

without notice and with immediate effect, and with no liability to make any further
payment to you (other than in respect of amounts accrued due at the date of termination)
in the event you :

0] Fail to satisfactorily complete, the Firm's background screening procedures

(ii) are found to have engaged in any act of misconduct or negligence in the
discharge of your duties or in the conduct of the Firm's business; or

(iii) are found to have engaged in any other act or omission, inconsistent with your
duties; or

(iv) are found to have engaged in any breach of this Agreement, or the Firm
Policy/People Handbook (including any independence and risk policies/code of
Conduct) or lawful orders given to you by the Firm;

(v) are convicted of any criminal offence; or,

(vi) are found to have engaged in unauthorized absence beyond a period of seven
(7) days.

Indemnity

You acknowledge and agree that you shall indemnify and keep the Firm indemnified at
all times from all losses, costs, expenses and damages caused to or incurred by the
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Firm directly or indirectly due to any breach of the terms of your employment including
the People Handbook.

In addition to the above, in case of breach of any of the obligations relating to
confidentiality intellectual property rights, the Firm will be entitled to obtain appropriate
injunctive relief or other equitable remedies against you.

The above rights of the Firm are not the sole and exclusive remedy and are in addition to
any other rights the Firm may have either under law or in contract or by operation of any
other policy/document.

Provisional Offer

In accordance with the policy, this offer is conditional on receiving and being satisfied,
with the positive background checks on your academic and professional qualification
and experience, any criminal records and any judgments relating to debts or insolvency
thereof.

The present employment is offered to you on the basis of the information/ particulars
provided by you with regards to your educational/professional qualifications, experience,
criminal records any judgments relating to debts or insolvency and in the event it is
discovered at any stage that any information/particulars and/or details provided by you
are incorrect and/or any material information has been concealed/withheld/suppressed
by you, it shall constitute a breach of the Firm's code of conduct and the Firm shall be
entitled to terminate your employment with immediate effect without notice and with no
liability on the Firm to make any further payments to you (other than in respect of
amounts accrued due at the date of termination).

The offer is also subject to your eligibility to work in India. It will be your responsibility to
ensure that you continue to be eligible to work in India during the course of your
employment.

Leave beyond Entitlement

If upon termination you have taken more leaves than your entitlement, you will be
required to reimburse the Firm in respect of the excess days taken and the Firm is
authorized to make deductions in respect of the same from your final salary payment. In
the event such deductions exceed the final salary payment to you, you shall pay such
outstanding amount to the Firm.

Return of Property

For the purposes of this Paragraph D.4, Property means keys, mobile phone, computer
equipment, security access cards, all Confidential Information, lists of clients or
customers, correspondence and all other documents, papers and records (including,
without limitation, any records stored or maintained in any form including by electronic
means, together with any codes or implements necessary to give full access to such
records), system designs, software designs, software programs (in whatever media),
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presentations, proposals, specifications or Confidential Information which may have
been prepared by you or have come into or passed from your possession, custody or
control in the course of your employment.

You shall promptly, whenever requested by the Firm and in any event upon receipt of
notice of termination or termination of employment under this Paragraph D, deliver to the
Firm all Property and you shall not retain any copies thereof. All title and copyright in the
Property shall vest with the Firm.

Retirement

The retirement age for the employees in the Firm is 60 Years. Please refer to Company'
s policy for further details.

Governing Law

This Agreement shall be governed and construed in accordance with the laws of India
and the Court of New Delhi shall have exclusive jurisdiction. The invalidity or
unenforceability of any part of this Agreement shall not affect the binding effect of the
rest of the Agreement.

This Agreement shall be concluded and effective on your delivering a signed copy of this
Agreement to us, provided that your Compensation and Other Entitlements shall not
begin to accrue until you commence work for the Firm.

If the terms and conditions of this offer letter are acceptable to you, please signify your
acceptance by signing and returning a copy of this letter to the Firm on or before
28-03-2024 failing which, this offer stands automatically withdrawn by the Firm without
any further notice to you.

Miscellaneous

Entire Agreement:

This Agreement constitutes the entire agreement between you and the Firm with respect
to the subject matter hereof to the exclusion of all other prior agreements, arrangements
or understandings and assurances between the parties to this Agreement, relating to
such subject matter either written or oral. Should any terms of this Agreement conflict
with any of the terms of the Firm's policy, the terms of the Firm's policy shall prevail.

Waiver:
No failure or delay on the part of any party in exercising any right or power under this
Agreement shall take effect as a waiver of such right or power under this Agreement.

Survival:
Upon termination of this Agreement those sections that by their nature are intended to
survive termination, rescission or expiration of this Agreement shall so survive, unless
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otherwise indicated in this Agreement.

Yours sincerely,
for KPMG Assurance and Consulting Services LLP

Mohit Sharma
Human Resources - India Head-Talent Acquisition



INDEPENDENCE REQUIREMENTS FOR NEW JOINERS

What is independence and why is it so important?

Do the independence rules apply to me?

When is my family subject to the rules?

What kinds of investments are prohibited for a '"Member of the Firm'?
What kinds of loans are acceptable?

What Is Independence and Why Is It so Important?

Auditor Independence avoids interests and relationships that might impair objectivity. The SEC,
PCAOB, IESBA, AICPA, ICAI and other regulators/oversight bodies have developed basic
standards for determining independence. These standards apply to our audit clients.

Do the Independence Rules Apply to Me?

Independence rules apply to all employees, directors and partners of the Firm. However not all
of the rules apply to everyone; so it is necessary to understand the independence rules that

apply to you.

Please note that all client-facing personnel in the Firm, their spouses and dependents are
governed by the independence policies of the Firm that include restrictions on investments in,
and loans to or from, restricted entities. Investments include shares, debentures, bonds, mutual
funds, portfolio management schemes, etc. In addition you may have restrictions on other
financial interests with restricted entities on insurance policies, credit cards, loans, brokerage
and bank accounts and spouse and dependent benefit plans. New Joiners should be in
compliance with the Independence policies within 14 days of joining.

Two important technical terms identify those persons who need to maintain independence with
respect to the Firm's clients. They are ' Member of the Firm "and ' Covered Person '. As you
will see, all Covered Persons are also Members of the Firm, but all Members of the Firm may or
may not be Covered Persons.
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‘Member of the Firm' - You are a Member of the Firm if you are a partner or a director or a
client facing professional, including senior manager, manager or employee or any other
professional who directly markets services, or who consults with an engagement team on a
client-specific matter. This includes people who do not face clients directly but deal with client
related data from afar. The only exception to these rules are staff who join Administration,
Finance function etc. below the level of Director.

If you are a Member of the Firm you will be restricted from investing in, and receiving loans from
or making loans to, restricted entities. Members of the Firm may invest in mutual funds if they
are not Covered Persons.

Please note that the term 'Member of the Firm' also includes your immediate family members
(spouse and dependents). Details are under - When Is My Family Subject to the Rules?

‘Covered Person' - You are a Covered Person with respect to a specific client if you (1)
participate in the audit engagement, (2) are in the Firm's Chain of Command with respect to
the audit engagement; (3) are a partner, director or professional employee having managerial
responsibilities who (a) has provided 10 hours or more of non-audit professional services to the
audit client for the period beginning on the date such services are first provided and ending on
the date of the auditors' report on the financial statements for the fiscal year during which those
services are provided, or (b) expects to provide any non-audit professional services to the audit
client on a recurring basis; or (4) are a partner or client facing director in the same ' office ' in
which the lead audit engagement partner primarily practices in connection with the audit
engagement at an issuer level. The term 'Covered Person' also includes immediate family
members, as explained in the section titled 'When Is My Family Subject to the Rules?' The
Covered Person concept applies to bank accounts, brokerage accounts, insurance products,
credit cards, housing and student loans, employment relationships of your family, investments of
your spouse or dependents in their employee benefit plans of restricted entities, and investment
in mutual funds.

When Is My Family Subject to the Rules?

If you are a Member of the Firm or a Covered Person, your spouse, spousal equivalent and
dependents * , whether or not related, are also considered Members of the Firm or Covered
Persons. These individuals are called ' immediate family members ' in the independence rules
and they are subject to the same independence rules that apply to you. This means their
investments, loans, all bank accounts, current and savings accounts, brokerage accounts,
insurance policies, credit card balances, spouse or dependent employee benefit plans may
affect your independence.
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* Dependents are persons and/or their spouses who received more than 50% of their financial
support in the past 12 months from you.

In certain instances your ' close family members ' —immediate family members plus your non-
dependent parents, non-dependent children and siblings—are also subject to the independence
rules. A close family member's employment with an audit client in an accounting role or a
financial reporting oversight role, a material and known investment in, or control of an audit
client, may impair the Firm's independence.

What Kinds of Investments Are Prohibited For a 'Member of the Firm'?

As a Member of the Firm, you (and your immediate family members) generally may not own (or
be committed to acquire) any direct or material indirect financial interest in a restricted entity.
Examples of financial interests include equity and preference shares, debentures, bonds and
deposits, shares in a mutual fund, partnership units, stock rights, options or warrants to acquire
an interest in an entity, or rights of participation such as puts, calls, or straddles.

In addition:

e If you own or your immediate family member owns shares in a mutual fund that is an
audit client or in a non-client mutual fund that is advised, sponsored, or managed by an
audit client or a subsidiary of an audit client for which you are a Covered Person, you
have a direct financial interest in that client, and that is prohibited.

e You are not permitted to join an investment club, or participate in a Portfolio
Management Scheme. Similarly, you may not invest in controlled joint ventures or
partnerships unless those entities follow the Firm's independence rules with respect to
their investments.

« Beneficial interests in trusts and interests in retirement plans or stock option plans of
former employers are subject to the restrictions applicable to financial interests.

What Kinds of Loans Are Acceptable?



If you are a Covered Person, you and your immediate family members may not obtain loans
from SEC financial institution audit clients for which you are a Covered Person. However,
certain types of loans are permitted and other loans already in existence may be grandfathered.

Personal loans from SEC audit clients of the Firm are not permitted for all Covered Persons.
These loans cannot be grandfathered.
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ANNEXURE 1

INDICATIVE COST-TO-FIRM

Munazza Shakeel Shaikh

Annual Maximum

Compensation Category [Monthly (in Annual Target Earning (in Potential Earning

INR) INR)

(in INR)
i) Basic Salary 8333 100000 100000
i) *Flexible Compensation 6547 78568 78568
iii) Employer Contribution to 1786 21432 21432

Provident Fund
a) Fixed Compensation

along with Employer's
Contribution to Provident 16667 200000 200000

Fund (Annual) (i+ii+iii)

b) Gratuity 401 4808 4808
c) Insurance Premium# 19375 19375
d) Target Performance 22920* 44440

Linked Variable Pay

Potential Cost to Firm (Annual) (a+tb+c+d) 246403 268623

*Flexible Compensation will include minimum 10% of Basic Salary as House Rent Allowance

Employee Contribution to Provident Fund will be deducted as per the Employee's Provident
Fund & Miscellaneous Provisions Act, 1952, subject to your entitlement and the policy of the
Firm in that regard. Gratuity will be paid as per applicable rules.

#Insurance Premium is only indicative, and the actual may vary

PERFORMANCE LINKED BONUS

You will be part of the performance linked bonus plan of the Firm. Under this plan, the bonus
payable will be calculated on the basis of your Individual performance and the performance of
the Business Unit and Firm during the fiscal year i.e. April through March.

*This is the target performance bonus ("Target Performance Linked Bonus") which shall be
payable subject to you achieving the target performance and the achievement of target by your
business unit and the Firm.

**This is the maximum potential performance linked bonus (i.e., maximum of two (2) times your
Target Performance Linked Bonus), which you may earn, upon exceptional performance of the
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business unit, Firm and you.

The terms of the performance linked bonus plan are subject to periodic re-evaluation and
modifications by the Firm.

Taxation will be governed by the Income Tax rules. The Firm will be deducting tax at source as
per income tax guidelines.

OTHER BENEFITS

Group Medical Insurance: Your family and you are covered to the extent of INR 400000

Group Personal Accident Insurance: You are covered to the extent of INR 6000000

Group Term Life Insurance: You are insured to the extent of INR 1500000
Covered

Group Term Life in Lieu of EDLI Policy:

On your joining the Firm you may refer to the People Handbook for further details on the
benefits that are available to you.

Kindly refer to Annexure 2 for a breakup of Flexible components you can choose from.
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Annexure 2

Understanding and Structuring your Compensation

In addition to your Basic Salary* and Provident Fund** (PF), the below mentioned components
are available for you to design a salary structure in a way best suited to you for availing tax
benefits.

While the detailed information of the components will be available for your information in the
People Handbook, below is a snippet for your perusal.

*50% of fixed compensation

**The monthly PF contribution is a sum total of 12% of basic salary of employer and employee
contribution. The Employee and Employers Contribution of PF are part of fixed CTC.

Note: If you are not previously a member of PF and you meet the criterion of opting out of PF, please
reach out to your recruitment point of contact for more details.

Components for Analyst

1 House Rent Allowance «  Minimum 10% of your basic salary will be allocated
(HRA) towards HRA.
e Maximum HRA which can be allocated is 50% of your
basic salary

e« The PAN of landlord needs to be submitted along
with rent receipts.

¢ TDS challan for the tax deducted needs to be
produced on the rent to claim HRA (if rent is more
than or equal to INR 50,000 per month)

e The lease deed duly executed by the landlord and
tenant, properly withessed, stamped and notarized.

e If the period of lease is for 12 months or more, it
should be registered under the Registration Act.

2 Expenses in pursuit of « Self-education claim covers any kind of course fee
Self-education paid (does not include books/stationary expenses).
¢ Maximum of INR 20,000 per annum

* The course fee receipt, proof of payment (debit/credit
card/NEFT/cheque) along with the approval.

3 Expenses in Pursuit of  INR 100 per month, per child for a maximum of two
Children's Education children.

¢ No supporting documents required.
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Home Landline/Mobile
Bills

INR 15000 per annum

The home landline/mobile bill has to be in your name
in order to get the benefit. This does not include
prepaid mobile, broadband and data card charges.
You can claim up to two telephone bills (either
landline or mobile or both) in a particular month.

Meal Card

Maximum of INR 15,000 per annum (Minimum INR
100 per month and maximum INR 1250 per month)
Meal card will be credited with six (6) months balance
based on the structured amount.

Colleagues will be required to complete KYC as
required by the meal card vendor.

Meal card will be credited between 15th to 20th of the
subsequent month (as per the structured amount in
your Flexible Benefit Plan)

Purchase of
Computer/Laptop/I-pad
for Personal Use

One purchase for a period of 36 months up to INR
1,50,000.

The bill should be in your name c/o the applicable
entity.

The original invoice and proof of payment (debit/credit
card/ NEFT/cheque).

Leave Travel
Allowance (LTA)

One round trip from place of origin to destination
twice in four years (only domestic travel). This does
not include expenses such as local conveyance,
sightseeing, hotel accommodation, food.

can claim LTA for yourself and for your declared
dependents provided you are travelling with them.
Original ticket/boarding passes/invoice based on the
mode of travel and proof of payment (debit/credit
card/NEFT/cheque) is required.

National Pension
Scheme (NPS)

You can allocate up to 10% of your annual basic
salary in the financial year.

You should have a PRAN (Permanent Retirement
Account Number) with Kotak Mahindra Bank. If you
already have a PRAN with another bank, please
reach out to the payroll vendor upon joining.

You cannot have a joint account under this scheme.
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Date: §-May-2024

Prear MrUboda Shaikl

We have pleasure in appointing you as Research Analyst in our orpanizsiion, clfective 8™
Muay-2024 on the following terms and conditions.

. Placement & Compensation
You will be placed in the appropriate band / responsibility level of the Company, and will
be entitled 1 a Salary of 156,000/ INR per annum (deductions will be applicable us per
the Government laws). Compensation will be governed by the rules of the Company on the
subject. as applicable andfor amended hereafier, The details of the anmml CTC hreakup is
been given in the altached Annexure-1.

2. Salary revision
Your sulary will be reviewed afier & months from the date of joining, or at such other time
as the Management may decide. Salary revisions are discretionary and will be subject 1.
and on the basis of. effective performance and resulis.

However, your salary appraisal eyele will be due on every 12 months,

Y. Posting & Transfer
Your initial posting will beat “PUNE®, However, your services are liable 1o be transferred,
al the sole discretion of Management, in such other capaciiy as the company may decrmine,
lo any department/scetion, location, associate, sister concern of subsid kary, at any place in
India er abroad, whether existing today or which may come up in future. 1o such a case,

you will be governed by the terms and conditions of the service applicable at the new
placement location,

4, Probotien:

You will be on probation for a period of three months. The period of probation can be
exiended at the diseretion of the Management and you will continue o be on probation till
an order ol confimmation has been issued in writing.

e —— —— S —
Office Mo, 10BB, SPACE-31, Kondhwa, Pun.
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5. Full time employment
Y our position is o whole time emplovment with the Company and you shall devote yoursell

exclusivels o the business and interests of the company. You will not take up any other work
for ettt ion i{par pime o aherwised ar work i N Lll'-["."i:-i-ﬂr’y t-iJ]'.I.'bL:!'Ij-'. or be mieresied
direetly or indirectly (except is sharcholder / debenture holder), inany other trade or business
during vour emplosment willi the company, withoul permission in writing ol the Boll ol the
Comipans, Y ou will also ol seek membership of any local or public bodies without first
chtaiming specilic permission from the Management.

b, Intelleetual Propers
I s comeeive any new or advanced method of improving designs/ processes/ Fovrrm e
sustems. ee. in relation w the busingss' operations of the Company. such developments
will be fully communicated (o the company and will be, and remain, the sole right! property

of the Unmpany,

. Responsibilities & Duties
Vour work in the organization will be subject to the rules and wgulations of the

organization as kil down in relation to conduct, discipline and other matlers. You will
always he alive o responsihilities and duties atached to your office and conducl yoursel!
secordingly, You must elfectively perform to ensure resulis.

. Past Hecords
[{ v declaration given, or information furnished by you, 1o the company proves (o he

fulse, or il wou gre Found 1o have willfully suppressed any material inlormation, in such
cases. vou will be hiable to removal from services without any mtice,

1, Confidentiality
You are supposed to maintain the Conflidentiality for any business details of the company.

Breaching the privacy and Conlidentiality of company’s husiness related documents /
lll-.-'lﬂil'- Jﬂ.'.-l_'l r|_'d,|_||"| i||lu |,|_'[||1ir|.',‘|,l il il l_Il.l."III.rlE"}'TIIU"l Wi'h iI'I'ImL'diil’ﬂ 'E":E'ﬂ

11. Termination of employment
Draring the prohationary period and any extension thercal, your services may be terminated
on either side by pivinp one month's notice or on immediate basis.  However, on
confirmation the services can be terminated from either side by giving oncftwo months
{3060 days) notice. The company still bolds the rights (o terminite the services on

mmedinle bosis,

In case of employee leaving the services withoul any prior notification 1o employer will not
be eligible for any payoul. Irrespective of number of days worked.

Uipon termination of employment, you will immediately hand over to the Company all
correspondence, specilications, formulie, books, documents, markel data, cost data,

e T |44 ek i S T—

Office No. 10BB, SPACE-31, Kondhwa, Pune. i
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||r.l'r'-'ii:|!"1'_ alleets or reconds belonging w the Company o relating by its busmess and Sl

ML relain or muke copics of these items

Ilr:ll:lll Tl g sl EI'|I.|:I||:|I,';n|_'|||_ Wik will alsi reltwrm all cinmpany property, wheh g

e vsur possession

L1, Leave Palicy

During probation there will ot be ans patk] leaves eofitlaamnent to the emplivses Fiviveser
[1sE conlirmstion Mkl will |H.' et led for mand leave peer it sl kesves can be carrs
forwarrded and clubhod tpether before V1 Marc b of every v

LY, Medical Fitness

This appointment s subject 1 o bewge, amd remmininge, madically i
Please eonlinn Yaur scceplatve ul apywrnliment on Hee abuve terms snd comditism b
sigening angl retumming this ketler N oo recond

Congratulations and weloome 1o 1811 AN TN,

With Best Repands,

Humian Resauree

ACCEPTANCE

iﬂ'-II'I'FI- "'ul-'lr HEEEPI-I-”-”:E o “H:' [EITI'I.'i. and fl.‘lﬁljihl:l'l'. I d ot on thay ||'_I[1|:'.| I'hr.d L.ﬂdh'- I_JEn a “JF"I' E'
it and submiit that to the HR department

Office No.1088. SPACE-31, Kondiwa, Pune

———— e
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05-jur-2024
Uzma 5alim Chaudhari
Sr Mo 54 Lane Mo 09 Shivnerd Nagar
Eondhwa Ehurd Pung 411048
WHNS Global Services {P) Ltd {WN3]
Sub, Appointment a5 an Apprantice
Dear Uzma,

With reference to your application and the subsequent interview you had with us, we have
pleasure in offering you the position of Apprentice - EPP (JCEB53) in WNS Global
Services Pvt. Ltd, based at Pune - Weikfleld (WEIKFIELD) location on the follawing
terms and conditions,

1. Your Stipend will be INR 12,200 Only (Indian Rupees Twelve Thousand, Twe
Hundred Only) per month; subject to Prafessional Tax deduction as applicable.

2, As discussed and agreed you will join not later than 06-Jun-2024.

3, Your place of work will be Puna = Weikfield (WEIKFIELD).

4. The terms of this apprenticeship shall be kept strictly confidential, You shall execule
all other documents as may be required Lo give elfect to Lhis 2pprenticeship. )

5, You shall be required to provide the Company alf documents {along with Lrue coples
of the same duly attested by a Gazetted officer certifying the same as true copy} and
information as informed upon joining.

6. The Company’s business involves operating 7 days 8 week, twenty-four hours & day.
vou will be expected Lo atlend office as assigned to you by your Supervisers and as
per applicable. Weekly offs will be governed as per cormpany policy,

7. %ou will be on apprenticeship for 12 months fram the date of joining; during the
apprenticeship, the Company may immediately terminate this apprenticeship, il you
are lound to be in material breach of any of the terms of your apprenticeship and the
Company Policy,

8. Your apprenticeship will come to an end on the completion of last day of 12 months
i.2. 05-Jun-2025. _

9, You will be entitled for keaves as per caompany policy, subject to prior approval from
the concerned supservisoar,

10, Your Absence for a continuous period of three days without prior approval of your
supervisors, (ingluding overstay of leave [ apprenticeshipl, would be treated as
shandonment of apprenticeship and can lead 1o lermination without notice. In such
an eventuality the Company reserves the right Lo recover from you, all expenses
incurred with regard to apprenticeship and development, special education, up
skilling or on the job apprenticeship imparted by the Company and damages sufferad
by Company due to loss of billing, elc,

11, Netice to separationftermination of apprenticeship in elecironic form on your part
such as SMS or persenal emall shall not be sccepted as adequate notice of

= Deuef igrved by
For WHS Global Services Pet, Lid. [
AR FINLAI SR

.i“'.Tﬁ(tf f'lrﬂij"-[iﬂ?lfﬁ Accepted and Agreed

Adil 5 Nargolwala .
Corporate SVP - HR Uzma Salim Chaudhari
Head Talent Acquisition Candidate’s Name & Signature
© 1, Plant Mo. 10, Godrej & Bapee Complox, Plrajshanagar, LBS Marg,
Vikhroli (iWest), Mumbai 00 0F2 [ Telr +91 22 4085 2100 [ Fax; +21 22 2518 8307 [ CIA:
UTZ200MH ] FFEPTCIO0N 38
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For WHS Global Services Pvt. Lid.
4l ﬁ[ﬁf f’:’m‘ﬁafmﬁf i
Adil 5 Nargolwala

Corparate S5WVP - HR
Head Talent Acquisition

12

13,

14,

15.

termination for the purposes of this apprenticeship. Notice Lo terminate this
apprenticeship has to be addressed in writing by the Apprentice 03 the Company in
the form and manner as may be prescribed in the Company Policy by serving
appropriate notice. However, immediate release from the apprenticeship would be
decided by the Management on ils discretion,

WHNS reserves the right to terminate your apprenticeship with immediate effect on
grounds of breach of policy, misconduct ar where yvour pedormance has been found
to be unsatisfactory,

Your appointment as Apprentice is subject to you being medically Bt for
Apprenticeship.

Reference Checks [ Background, testimonlals and Police werifcation:  Your
appointment 15 also sublect to asalisfactory reference [ background check,
testimonial and Police werification, The Company shall, at its discretion conduct
backoround [ reference check and testimonial and police verification either baefora
joining the company or within a reasonable and practicable Llime frame after joining.
This apprenticeship continuance is conditional upon Ehe result of such checks, In case
the results of the same checks are negative or unsatisfactory lor any reason
whatsoever, your appointment as Apprentice will be treated as null and void ab initio,
In  such eventuality, youw may be immedialely relieved from the apprenticeship
witheut giving any notice or withioul paying Stipend for the period of engagemant uwp
to aforesakd date of relieving.

All terms and conditions will be governed by the Company’s policies as stated fraom
time ta time and the Company may in its sole discretion a5 it deems fit revoke or
change such policies, It shall be your duly to peruse and understand all the terms
and conditions enumerated in Company”s Policy as well as the repercussions of the
Breach thereal and net being aware of the same shall not be a defense,

Please sign the copy of this letter with your initials on each page.

Yours faithiully,

Dacafigred bn
-,If'ﬂ-

SEDA M CLIFHIL

, Plant Mo. 10, Godref & Boycr Complex, Pirgfshanagar, LBS Marg,

Vikhrali {West), Mumbai 400 078 | Tel; +2I 22 4095 2100 | Fax; +91 32 2518 §307 | CIn:

UFZZ200MHISSERTCIO0IE

Accepted and Agreed

Uzma Salim Chaudhari
Candidate’'s Hame & Signature
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Arabpila
Originals

Hussain Babude
5r Mo 1d

Laxmi Magar,
Yarwada

Pung 211006
india

Offer Letter

Subject: Offer Lettar Hussain Babude

Dear Hussam,

Conprtulations!!

Witn reference to vour sopbcaton and (he subseguedl iNterdies you had wilh us, we are pleased io nform
you tnat you bean selocted as Associate - Sales in Arabia Originals, based at our Pune office. The key

phmponenls of your Gifer are as-deladed below

Caiser Bard
Disapnation

Rafriuneraldn

Jaering Diolo

Wewd Place

Fae Arabia Orrgimals

iz
MUlaAHID

Faizan Mujalud
LY

Prolessiena
Asioepule - Sales

vour Totsl Gross Pay will be INR 1,80,0000- (One Lakh Eighty Thousand Only)
pisr swmEn which s mchasivo of Fixed Pay and Vanioble Pay,

Whes et you do pain us by 2gh May 2024

Wiatat e til pliacts of ok will be Pune (MEBM ! Mominpora), However, your Serdices
are Irameiterable, aned wou meryg B assignhed aller reasanable nalice, fo any KCEEn in
Frochin e b whire (e Gompany or any one of 1S associales or cusiomerns
condhucly business, While on transter you will be governed by tha rules, regulatians
s condilions of serace of Thal localon

Aceepad and Agreed

Candidate's Name & Signnture




1. TERMS & CONDITIONS:

a) The terms and conditions of this offer shall be kept stricly confidential, You shall execule all other
doguments as may be required 1o give ellect fo thes afler

bl You will be required to sign a standard employment agreement on your dale of joining. ¥ou shall be
raquired 1o submil a sel of ceifiod nie copies of the documems and information as set forth of this
appombment lefer

The Company's business imvolves operating round the clock on all days. Therefore the work may
wvolve shilt warking and avasing staggerod weekly offs. You are expecled to atlend the work as

assigned 1o you by your supanors,

ch

d) Yeu will be on probation for six monihs from the date of joining; however the Company al its sole
discration may extend probation. Dunng the probation period, the Company may lenminate this
cantract at any time without cause upon not bess than 60 (Sixly) days prior wrilten nolice to you and/or
compansation in liew thares!, However, the Company may with “cause” immediately terminate this
contract. if you are found o be in material breach of any of the terms ol your employment and the
Company Policy. You may velunianly terminate your émployment for any féascn upon providing priar
written notice 1o the Campany, the perad of which shall be 860 (Sixty) days prior witlen nalice. | s
mandatory for you to serve the nolice period and it is your responsébility to compiete your handover
during the notice period before resigning from the organization { Company. I you chose not lo sarve
the notice period the Gompany reserves the righl 1o recover compensation in lisw of nolice period
from you in addition Lo the compensation lovwards all expenses incurred with regard lo any Iraining
and development, special education, up skiling or on the job fraining provided to you in the course of
your employment with the Company in addilion 12 [05585 ane damages actually sustained by the
Campany The forgaing lerm s a conddion precedent 1o your accaplance of Ihis offer leltar

Viou may nat work i the same field oe wilh any competior for four years alter you leave the Company
ar arg lermimated This non-compele clause & assanlial 1o profect the Company's legilimale busingss

imdergsts and propoalary indomeslicn

EHect of inakslity 1o clear the prediciency ! compelency Iraining { thresholds: You may be required o
undergo pre-process and process ININGS a5 @ preradquisile Lo your gainful engagement as may ba
prescribed under relevani competancy | proliciency paramelers. Al tha end of these frainings, o
perlormance assassment will be conducled and the resulls will be declared as per the eslablishid

potrrs depending on the Wypenature af the iraining.
Motice to lermenate in esecrenic Torm such as SMS or persanal email shall nod be accepted as

adequate notice ol lemmenation for the purposes of this agreemenl, Nolice to ferminale this conlract
has o he addressed in wiling 1o the Company m the form and manner as may be prescribed in the

Campany Policy

hi Arabia Onegnals reserves the right o lerminate your employment with immediate effect on grounds of
breach of policy including Bul ned mited 1o Information security | physical securily, masconducl of

whens wour porformance has been 1ound Lo be unsatislaciory.

i

funy matenal or customer imformalon is the sole property of Arabia Oniginals and should under no
condilion be sharad with any unauthorized personnel. Strict legal e criminal action will be taken If

foand in vestabon of this clamse,

For Arabna Chraganals Acecid amad Agreed

P s FTR
g Al
Farenn WMuagslad

LED

Canidulate's Mame & Signatars



2. OTHER CONDITIONS:

b.

Medical fitness: Your appaintment | em enl is subject lo you being medically fit for
o ity phaym sl ¥ g ¥

Fler_erence Chicks / Background and testimaonlals venfication: Your appoiniment is also
Subject to a satisfactory reference / background chack and testimanial verfication, The
Eu{ﬂpan:,- shall, at its discration conduct background J reference check and testimonial
weilication eiher befors joining the company of within a reasonable and praclicable time
frame afler jeaning. This offer and your continued employment is condilional upan the resull of
such checks. In case the resulls of the same checks are negalive or unsatisfactlany for any
reason whalsoever, your offer | employment will be freated as null and void. In such
aventuality, you may be immedialely refieved from (he employmenl without gving any nolice
and o pay in ieu thereof or any other remuneralion including incentives) for the penod of
engagemen up la aloresaid date of relieving.

Pofce verdficalon will be carried oul at Ihe company's discration al any time during your
lenura.

Effect of Substance Abuse: The Company & |5 sole discretion may conduct from Eme Lo ima
screening for substance abuse duning the course of employment. If the results of such

screening are found 10 be positive, employment is labée to be terminated without giving any
nobice or pay n e off

All ferms and conddigng will be governed by the Company's policies as staled from lime lo
lmme and the Company may in its sole discrefan as il deems i revoke or change such
policies. It shad be your duly 1o peruse and underssiand all the lerms and conditions
enumeraled in Company's Policy as weall as the repercussions of he breach ihersof and not
being aware of the same shall not be a defensa, which shall be either availabée fo you or
accepled by the Company.

Please sign the copy of his leller as a loken of your acceplance. Please initial each page in acceplance of he
terms and condiicns sel out herain

For Arubia Originals Accepted and Agreed

Fatran Mujahsd
CED

L)

MUlaHID

Candidaie's Mamie & Srgikinin:
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Mehsoen Ferngs  Chakh
[JJLJ'E.' ] f"‘f-@, 'C-E'M“A

Ref: 1002629f2319591 /Permt Date: 15-lun-T4a

Ms. Mehreen Foroz Shaikh

1014

New nana peth

house no 8, Pune (Maharashtra) - 411042
Phone Mo: BA46166745

t - Offer al alntment
Diear Mehreen,
It ks auy plepsure 1o weltama yau ko Tech Mahindra Limited

1. with relercnce 1o our discussions, we are pleased to ofler you appointment w our Organstation ds Associate-
Customor Support on UT band, ogerilmp ool of ow Pene ollice

2. Yo will e an probaticn for a period of 3 months loom tie date of jomiog the Comparny dusing wiich yow wall e
an training coweding the complete process and prajects o senaces, mandated by the customer of the Company
Iey case vour pedformance by not foond satisfagtory duneng Bhe peood of grobagion, the Company nuy Cloose o
termigate yaur sersces with immediate offiect withoul serving wiilten sotice or pay in lieu of nolice. Unles
prfgrmeed In weillisg of fhe cxtension of your prolation pedod, for whatsoeyver reasons, your empkoyment with
(b Company will stand aotomatically confirmed upon successbul completion of prababon penod ociuding
sucgessiul compledion of the bralnimg mandated by The cusiomer of The Company

3. Youwr "Annual Totsl Cash Compensalion™ enall be A% 304942, Plegse refer Annesure-A for defails on the
compinsation and statutony deductions

4, Your remuneration package is sirictly confidential betveeen yoau and here alter, referred a4 The Company and
should nal be discussed with anyone nor divulped to anyane in any manner whitsgever

B, Your employment with us will be poverned by terms and comditions as specilied in Annexure-8,

6. You are required 1o join on 20-Jun-24 at the belowe mentioned location. The Offer stands withdiawn therealter,
unless the date is extended and communicated 1o you ln wiiting.

7. Onthe date of jeining, you are requested to report to Kajal Prakash Hule at 1230 PM to complete the joining
formalities a1 Bullding No.3, Commerzaone, Survey No.144 E 145, Samral Ashoka Path, O Airport Road, Pune -

Rise lor a more equal world Rise 10 be luture-ready e to create value
Pajpe 10f 25
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#411006.. A1 the time of joining, you are expected Lo carry oniginals of the docoments 23 per Anngsure = D and subma
the copies of the same to the HR Team

B. Please nofe that this Oler is subject 1o vour being given & clear background check either 3l the tme of
reparting/pining or therealter depending upon sur receipl of the background check repart lrom the agency

g, Eindly a:kl‘lﬂwh!dﬁﬂ' acceplanie al this Dler ol Appaintmenl by signeng and refurning the "Jcceptance tl!q:r' 111]
Saher Khan [Email; Saher.khan@TechMahindra.com) lates: by 30-Jun- 34

LD For any clanfication J furthes Information on
o  Employment terms and conditions, plesse et o towsh with Kajal Prakmh Hule (€E-Ma
KHOOS4T060ETechMakhindra cam)

Far Tech Mahindra Limited

Rukul 5ah
Group Head = HR & RMG

Enel: Annexure-A {Salary Structure), Annexure-B {impartant / indcatve Terms & Conditans of Employment],

Agreement), Annexure F— Intellectus! property Assignment, Annexure-G — Gensral Covenant, Annexure H +{(ode of
Conduct and Ethics|

Accepted

Difes Segnzture of Candidate

fise for @ more equal world %@ to be future-ready Hise to Ccreate val
Page 2 of 25
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Authorised Signatory
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PRIVATE AND CONFIDENTIAL
Date: 03-06-2024

Sarfaraz Sattar Attar
Offer Letter

Dear Sarfaraz,

Subsequent to your meetings with us al Go Digit General Insurance Limited, we are pleased to
make an offer of employment on the following terms and conditions:

1.1You shall be appointed to the position ol Consultant Customer Happiness and will be
Iocated at Pune.

1.2 A an employee of the Organisation, your Gross Annual Compensation (Cost to Company)
will be 3,10,000/- [(Three Lakh Ten Thousand Indian RupeesOnly). Detailed CTC broakup is
enclosed with this letter,

1.3 Your Gross Annual Compensation will include a performanc e-linked variable ol 15% subyect
to achisvement of pre-defined targets.

1.4You shall be required te work for & days a week in shifts and on rotation basis, The shilt
Lming can be as per the roaster assigned by the Company between 12:00 am to 11:%90m,
The shift will be of 9@ hours including a one-hour lunch. You shall be entitled for 1 day
rotational weekly off, which may or may not be & Salurday or Sunday and would depend on
the wark schedule assigned to you by the Company. You may be required to work overtime
occasionally [including on weekly off), depending on Lhe wark exigency

1.5Al terms and conditions of your employment, including the code of cenduct, will he in

accordance with the Company's code of comnduct, policies and procedures ang the
Appointment Letter,

1.6 Your employment with the Company is subject to;
&) Accuracy of the testimonials and information provided by you; and,
b Your acceptance of this offer with a return receipt within 5 working days
€l Successful verification of all documents submitted by you and your background
verification by the Company.
d) You are clearing an exam/fcertification that the Company arranges,

Mote: On acceptance of this offer, your appointment shall be provisional.  As per Company
narms, you are required to undergo a special centification training course, post which you are
required to attend written and oral exams. Confirmation of your appointment is subject to you
attaining a minimum score of B0% or above in the said exams. You will be given three attampts
to clear this exam. Fallure to clear this exam will lead to you being relieved from the services
and ending your Contract of Employment with immediate effect.

1.7 At any time, the contract may be terminated by either party by giving 30 days’ notice in
writing the termination shall take effect at the end of such notice period. Go Digit General
Insurance reserves the right to payment of salary in lieu of the notice period. However, in
the event the termination with nolice is at the Instance of the employee, then the
Lompany may, at its sole discretion, relieve the employee on any date during the natice
period by waiving notice period, in full or part. with or without payment of notice pay.



digit

MEDGNED i ¢RI RS

1.8 any termination of employment happening after fulfilment of conditions mentioned n
Crause 1.6 above, shall be governed by the “Termination clause" as stipulated in your
appointment letter,

1L.20n the day of your joining kindly bring photocopies of your certificates {all education
gualifications, address proof, Pan card copy, ID groof, all previous employers” certificates,
Form 16, Last employer's salary slip of last 3 months, relieving Letter from last employer],
along with four passport size photographs.

This offar 15 subpecl to successiul verfication of all documents submitied by you and your
backoround venification by the Company,

110 In order to confirm your joining, you would be required bo submit prool of your
resignation from your current company within 7 days of receipt of this affer letter. In case
of failure to submit the same within the stipulated bme pericd, the company reserves the
right to withdraw Lhis offer,

You agree and authorise the Company Lo obbain investigative employment verification
reporti{s) either by itself or through the Company engaged third party service provider(s] in
connedon with your employmant, You alse agree and consent ta give an authodzation in
writing in this regard, in the format prescribed by the Company.

As a loken of your acceptance of gur offer and the terms of this letter, please sign in the
space provided below and return the same to us.

We are excited at the prospect of having you join us and look forward to a rewarding
association,

Sincerely,
For Go Digit General Insurance Limited

il

Amrit Jaidka Arora
CHRO
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Chamdni Chaulun
Krishia Magar, Mohammadwaci,
Pune Maharashira 411060 fndia

Lettaer of offer

With reference to your apphcation and the subseqeent interview you had with us, we are
pleased to inform you that vou have Been selected as Analyst - Ops in WHS Global
Services Pvt. Ltd.. based al our Pune - Welkfleld office. The key componenis of your
offer are as detailed bolow:

Career band: Your career band would be Professional,
Rele band: You would be placed 1n role band A,

Title: The title that you would be using both internally and externally would be
Analyst - Ops

Compensation: Your Total Gross Pay will be INR 2,711,360 (indian Rupees Twa
Lakh, Eleven Thousand, Three Hundred and Sisty Only) per anmum which is
inciusive of Fixed Pay and Yarabie Pay/ Performance Incentive, The detailed break-up of
youd compenzation is given in the Annesure [l for your reference.

Jatning Date: You are expected (o join ws by 0%-June-2024

Place of work: Youwr olace of wark will be Pune - Weikfield, However, your Lenvices are
transferable, and you may be sssigned after reasonable notice, Lo any lacation in India or
sbroad where Lhe Company of any one of its associates or cuslomers conducts business.
Winle om ransfer you will be governad by the rules, regulations and conditions of service
of Creal iacalion,

Far WNS Global Services Pvt. Lid, Q'r\_ﬂ*,f‘_.'\ﬂl-‘-'ﬁ'“-'r"'

Accepted and Agreed

7%{&’: M a{;&!{Wafa

Adil & Hargolwala
Corporate SYP - HR
Head Talent .i.cqulsl tmn

WRE F¥l. L0, Plont Mo. 10, Godref & Boyce Complex, Firojshanagar, LBS Marg,
w.thm.ru ﬂﬂ:r,.l J-Iumh.;i 400 079 | Tel; +9) 22 4095 2100 | Fox: «91 22 2518 8307 | CIN:
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T, TERMS B CONDITIONS:

& The terms of this offer shall be kept strictly confidential. You shall execute all other
documents as may be required Lo give effect to this offer.

b ;'ﬂu will be reguired to sign a standard employment agreement on your date of
Qining.

C. You shall be required to submit a set of certified true copies of the documents and
information as set forth in Annexure | of this appointment letter,

d. The Company's business involves operating round the clock on all day. Therefare the
work may invelve shift working including working in night shifts and availing staggered
weekly offs. You are expected to attend the work as assigned to you by your
SLPETIOrS,

e You will be on probation for six. months from the date of joining: however probation
may be extended by the Company at its sole discretion. During the probation period,
the Company may terminate this conlract al any bLime without cause upon not less
tham &0 (Sixty) days prior wrillen notice Lo you and/for compensation in bieg thereof.
Howewver, the Company may with “cause® irmmediately terminate this contract, if you
are found to be in material breach of any af the terms of your empioyment and The
Company Palicy, You may voluntarily terminate your employment for any reason
upan providing prior written notice to the Company, the percd of which shall be &0
15ixty] days prior written notice, |t s mandatary for you to serve the notice period
amtd 8 15 your responsibility to complete your handover during the notice period
Detore resigning from the organization ¢ Company, 11 yau chose nal to serve the
notice period the Company reserves the right to recover compensation in ey of
rotice period from you In addition to the compensation towards all expenses incurred
with regard 1o any training and development, special education, up skilling or an the
Job trainkhg provided to you in the course of your employment with the Comparny in
addition to losses and damages actually sustained by the Company. The forgoing
term 15 a condition precedent ta your acceptandce af this offer letter,

. Effectof inability to clear the proficioncy / competency training / thresholds: You may

be reguired to undergo wokce & Bocenl, pre-process and process tr.uinings. a5 A

prereqguisibe te your gainful engagement as may be prescribed unders relevant compietency

fproficiency pamamelers, Al the end of Lthese trainings, a performance assessment will
be conducted and the results will be declared as per the established norms dependirg on
the typefnature of the traiming. The company invests sigaificant amaunt of effors and
cosly on such trainings and you will appreciate that in case one s not able meest the
fequired norms during lrainlag of clear Lhe aloee-said assessment Lests, the Company
will not be able to enpage your services productively. In such eventuality, the Company

reserves right o termmate employment by providing two weeks” notlee and oF pay 0

leu thereof,

Post confirmation, your services may be terminated by either pariy, giving notice in

writing as mentioned in clause 1 (@] and non-service of Motice Period shall result in

the same consequences as enumeraled in Clause 1 (o) bereinabove.

h. You will e entitled to twenly ane working days leave per annum subijec) to priar
approval by the Company. Carmy-farward ¢ acoumulation af leave will be governsd as per
the existing Company policy on the subject.

i. You will be poovided necessary training / special educatton f oon the job  skill
enhpncement / Interactive programs { up skilling pregrams ¢ owidance reguired to

(L]

For WHNS Global Services Pvt. Ltd, C_—)ﬂ_u.____d_mé:ﬁ.a.L{-—-
ﬁﬁ{ig f[ﬂ?ﬁfﬂjﬂ&l accepted and Agreed

Adil 5 Margobsala
Corporate 5¥YP - HR
Head Talent Acguisition

whis Blobe - Serviees Pet Lid, Plant No. 10, Godre] & Boyee Comples, Pirpjshanagor, LES Marg,
Vikhroli (West), Mumbal 400 079 | Tel: «57 22 4095 2100 | Fax; +91 22 2578 8307 | CIN;

U7 200MHTREPTC 10 TRE
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discharge your duties effectively at the cost, efforts and time of the Company. In
congideration of such training or skill enhancementl programs, you shall serve the
Company for a minimum pericd of six months from the date of vour joining, failing which,
the Company reserves the right to recover the losses suffered for imparting such training
of skill enhancement programs from you.

I Deployment ! Redeployment: The Company reserves the right to deploy / redeploy
you in any of the available roles as may be deemed appropriate, Since different roles
require different competency profiles, exact match can be a challengae at times, despite
best intentions and efforts of the Company. In such eventuality, vou are cbhligated Lo
cooperale in the deployment | redeployment process by accepting role that is offered Lo
Vo,

k. You will automatically retire from the services of the Campany on cormgleting the age of
58 years,

I Motice to terminate in electronic form such a3 5M5 or personal email shall not be
accepted as adequate notice of termination for the purpeses of this agreement,
Motice to terminate this contract has to be addressed in writing to the Company In
the form and manner as may be prescribed in the Company Palicy,

m.  WH3 reserves the right (o terminate your employment with immediate effect on grounds
of breach of policy including but not limited to infosec [ physical security, misconduct or
where your perfermance has boen found to be unsatisfactory,

1. OTHER COMDITIONS:

a. Medical fitmess: Your appointment ! employment 15 subject ta you being medicaily it
for employmant,

b. Reference Checks ! Background and testimonials verification: Your appointment is
also subject 1o a satisfactory 1eference / background check and testimonial verification.
The Company shall, at s discretion conduct Background ¢ reference check and
teslimonial verificalion either before joining the company or within a reasonable and
pracricable time frame after joining. This offer and your continued employment s
conditicnal upon the result of such checks, In case ke resulls af The shme checks are
negative of unsatisfactory for any reasoo whatsoever, yvour olfer / employment will be
treated as mull ane vobd &b initio. Inswch eventuality, you may be immediately relieved
from the employment withowt giving any nobice and or pay n liew thereof or any other
remuneralion {including incentives| Tor the penod of engagement up to aforesaid date
al relieving,

c. Effect of Subitance abuse; The Company, at its sole discretion, may condwct from
time ko time sereening for substance abuse during the course of employment. Il the
resulis of such screening are found 16 Be pasitive, employment & liable to be terminated
wilhiout giving amy notice ar pay in lew ofl,

d. &l terms and conditions will be governed by the Company's policies as stated from
time to time and the Company may in its sole discretion as it deems fit revake ar
change such policies. It shall be your duty to peruse and understand all the terms and
conditions snumerated in Company's Policy as well as the repercussions of the breach
thereof and not Bbeing aware of the same shall not be a delense, which shall be either
awvailable 1o you or accepted by the Company,

Please sign the copy of this letter as a token of your acceptance, Please initial each page
in acceptance of the terms and conditions set out herein.

For WNS Global Services Pvt. Ltd. gkﬂ‘_}é‘ﬁé“{"*
ﬂ'ﬁ{’t.rf ﬂWWa&z Accepted and Agreed

Adil 5 Hargolwala
Corporate SVP - HR
Head Talent Acguisition
T ictial Services PYE Lid, Plant Nu. 10, ﬁ].drfj & Bovece Complex, Pirajshenogar, LB Marg,
Vikhroll (West), Mumbal 400 079 | Tel: +91 22 4095 2100 | Fox: +91 22 2518 8307 | CN:

LF2200MH i PREFTCTO0T95
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Annexure |

1. You need to furnish the following Documents at the time of Jaing Wht
HOTE: Jaining will not happen without thess documents

AlOriginal eopy of WNS offer letter N - .
DATE OF BIRTH PROOF: Mandatory is Aadhar Card. II no Azdhar Card or i amplele details
B on Aadhar card then the rﬂ}“n'WII'IE willl apply: 14&ny ONE of the followan g: Birth Certilicate
Xth, Xlith Mark Shoet with DOE detads en i, Passpart, PAM Card, Drivine Licerns
School/College Leaving Certificate) - 1 copy = _ B |
1@01‘[! 10 : Aadhar OR PAN Card in the absence of hath then thie Following will apply|
i* {OME of the following: Vaters 1D, Driving Licente, Passport. or Bank Passlook winl by
Clphotograph, Bankers verification, SR (Flatwmmal Skills Registiy] 1D card, Hall Tigkets noat
more than 1 yrs. including current year up Lo ee 2008 for 2008 Doefenie dependant 10
Card - 1 copy

PERMANHENT ADDRESS PROOF ! (0OHE of the following Possport, Driving License,
Vater's 1D, Nationalized Bank Passbook with photograph and sddress, Electricity Bili

latest of Sell or Parents, Ration Card, LIC & liturance documents, Mobale Bl
BiTelephone Landline Bill  Latest of Self or Parents, o Carrent Tisase deied  with yau o
Your parents ! spodse as lesses or oo brssee) - 1 Copy. The information for addrews

needs 10 be veriliahle during BGY and bene e the
addiress proot .

EDUCATION QUALIFICATION PROOF - (mark sheets B degres are  important)
E (a5 applicable: Xth, Xith, Gradiation, Post-Groddust i Certilar atis
oihees)

FIPASSPORT SIZE PHOTOGRAPHS ; 5 copies | with Red Background ONLY)
_l—_—— T e Ll . 2 i el
Eéhl HUMHEE : Photocopy af PaM Cared |1 you da not possess a PAN card tlhen an applecation

Glter ane will have to be made and 4 copy of [he apphication receipt will have fa be
submitted.

Professional Relieving or Experience Letter from previous employes
emplayments)

Salary 5lip / Salary certificate (rom prE-.‘uﬁux omplayer (o 2 el oy
statement il no salary ship from the Company

j [Employee 1D Proof : {photacopy of salary slips, nppraisal letter which con
empleyves d prool)
Marriage Certificate (i Epplicable) OR l-'.u.rl_r_.lgf- Affidavil with Couple Phota

L Selfl declaration Medical Fitne&!: farm ; Medical Fitness form needs o b duly filleg
and stamped by a Doctor,

Sames e e s to e 10 Lo Eost PeEF e

]
Capy of hipliama,|

{last 2

enty). Bank |

Laimg the

=

For WHS Global Services Pvt. Ltd, f‘_-'li“—u'“f_\m""k‘_-

Accepted and Agreed

Adid J’T@E&Maﬂa

Adil 5 Hargolwala
Corporate SVP - HR
Head Talenl Acquisition
WL MFhs] ivrwin =t Lo, Blgnt Mo 10, Godrel B Boyoe Comples, Pirojchanagar, LAY Mary,
Vikhrall (West), Mumba) 400 OFF | Fe: +@1 22 4095 2100 | Fax; +91 27 Jspa 2107 | O
LIF 22008 1 R96PTE 10 1 96



21-APRIL-2024

To

Dear Alyyan Mobmmad thague Bomin,

Weltome to the Onus Overseas family !
At Dnys Uverseas you will experlence an environment charged with enthusiasm and

one that offers huge prowth potential for individuals who live this Office visian with

Passn

We are pleased to make you an offer of employment to join Onus Overseas on the

follpwing terms and conditions.

L. Appointment Terms and Conditions:

1.1 You shall be appointed as Executive in the Documentation Department.

1.2 Your Date of Joining will be 21-4PRIL-2024, The offer will stand revoked If you are unable ta
fain us on the said date

1.3 As an employee of the organization, your Annual Cost 1o Campany will be Rs, 2,88 000/
[Twe Lakhs Elghty Eight Thousand Only). You will be eligible for the variable incentive, {The
variable performance incentive ls subject 1o Individual & Company performance as per the
Company pollcy).

L4 You will be based in Pune, Semwar Peth,
4. four employment with the Company issubject to
2.1 The accuracy of the testimonlals, documents and Information pravided by you

1.2 You being free from any contractual restrictions preventing you from accepting this affer or
starting wark on the above-mentioneddate

2.3 You providing {by email or hard copy) an accepted copy of you resignation from your

current employer within ten calendar days of having recelved this offerletter.

ONUS OVERSEAS WORLDWIDE CARGO & COU RIER
.ddr_&as 449, Somwar Peth, Isha Vasty ahop No 5
HDFC Bank ATM, Puna, Maharashtra 411 014

. Behind Apollo The

alre, nea
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3, Your Probation and Motice Period:

3.1 You wi'l serve a probationary period of Three months,

3.2 On satisfactory completion of your probation, your senices will be confirmed by default.
During the probation period, if your work performance 15 not found to be up ta the mark
and/er there are Instances of excess absenteeism [ behavioral issues, you may be asked to
leave on an immediate basis and payment of your pending remuneration |s subject 'H:'l_
management’s decision. . w

3.3 The Company reserves the right te extend the probationary period in the event that your
performance is not up to expectation. In-case there is any requirement to extend your
probation: yvou will be Informed in writing.

3.4 You are regulred to serve a notice period of 30 days if you decide o leave the Company.
Failing to do so will fead to absconding of senvices and you will not be liable to any payment
or decumentation from the Company. In case of an emergency situation where youarea

required to leave Immediately, you may be given the option to buy out your natice periad
soiely based on the discretion of management,

4. Code.of condut:

4.1 You are expected to work with complete initiative, efficiency and responsibility. You must at
all times act bearing in mind the best interests of the Company and will a1 no time do or say
arything that compromises the Company’s goals or reputaticn.

we look forward to your dedication and commiltment as we work together and wish you many
frultful years here at Onws Overseas - Worldwide Carpo & Courier.

With best wishes,

tdahd Sohaib Faroogue

Cwner

Onus Overseas - Worldwide Cargo & Courler

| have read and accepled the terms and conditions of empioyment as explained above

Biyyan Mohmmad Ishague Momin

Date: 1_*,]131!1'{4

OHUS OVERSEAS W'DHI.D'I-I'HDE CARGO & E'I:IIIJEI.EFI.

255! 44 ormwar Pelh, 1sh ={u, Shop Mo 5, Behind Anallo Theatre, nea
Ff--.'ll'l"-. -”.Fr-.-'-. Puna rashira 41 1"'11
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Credence

Ref Mo - CRMSHRSPUNSAPT/23/0286 Date -01-August 2073

Ta,

Emp Codfe:- 1TELL

Emp Mame:- Mohamad Saalim Meula Shaikh
Deslgnation:- Executive - Customar Service
Department:- Operations

Subject: - Appointment Lotter

Dear Mohamad,

With refarence 1o your application and subisequent imeraew we an pleased to appoint you & Exeowtive -

Customor Service - Operations with affert fiom 25 July- 2023 Thi e ol sour spoainiment are o Tollow

1

Your toizl annual sampensation i fu, TR0 - Wl heeak al waur compensation 5 @y per the attacheel
Annexure “Snnesure 1 - Compensabon”, Your compensatsnn is sirii tly comlemtal, amd ary deectoiure wall
result in penal action apainsl you,

In addition fo the above compensation, you will e entithed for Group Misdiedl Insurance, Group fersanil
Acowlent Insurance and Group Term Lile Insurance oo gape benelits as per the prevalent pakey dnr fh
year, a3 per ihe policss of the Campany

You will be on probation foe a penod of & (s | mendhs from the date af cammencemen: ol JEIE S,
which may be further eetended 31 the discration al 1 Campany At the end of the propation period
provided that your services and: performance s been found satsfaciery, vaur anoointment wdi be
cenfirmed, in weiting by the Compary.

Your employment will be subject to termmanion on one month notice o sither side Mokice pEriod 14
mandakary

8. MNew hergs showld not hayve any absence fromwork duting the traie nng pefiond and the organdalion
will Tolbaw the guidelnes mantioned in Arnesure 1 1z goldisss abuenies iz Pozt complenng the
training phase. all emphoyees will adhere 1o segular palicies that are uploaded &n company
docurnent managemient syskem

b, In case the lermsaiea of employment o nidiated by emplayer, notice persad will not be
applicable. However, if an employes loaves Company withowt serds ii§ nalice or by serving shart
nl:l[ll:l'." rRCavéry ol masd natice & applicable & 1 r|:|lIl Bross sals ary

Your IjE‘Eig,I'IH!IGﬂ 1% HE‘IEI'r' Indicative ol the I|:J|:|‘jl'|5||_'\-||||_||fl. which you are required fo carry oul The
Company shall be entitled to require yau, at ary bime, 18 pesdarm any other admanistrative, managesial,
supervisory of other functions and you will be bound to carry out sueh funclians

At all times, you will obierve secrecy and conlidentiality in respect of any technical, trades or business dat
or any other infonmation that might come 10 your knowledpe oc possession, whih gecarding to the
Company, are necessary canfidential and form valuahle property of the Company. You widl not disclase
them without authority of the Company ta anyone othar than the Campany's OHicers suthonzed ta receis
them and even after you have ceased to ba in the services of the Company.

You shall maintain proper discipline and dignity of your office and shall deal with all matters with sobrery

| Agcapr: -

CORPORATE OFFICE - E PARK, SOUH TOWER, IND FLOOR. KHARATH MIDC. KIARADL PUN]
FHONE %0

Excellence Bevond Belief

Credence Resource Management Private Limited

MALATT 036 OIS UTE20PS N AETO ] 5430

MANARSIHTRA - 4hinid
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Credence

Y¥au shall maintam and keep in your safe cestady such books, registers, documents and other pagers #4
may be Issued to you oF May come in your pasiession shall returm the same when required

v will forthweth sfeem the Company of any change in your residential address

It is agreed that it shall be epen to the Company from time Lo ime ta vary any remuneralion, oniefit, facility
or pergusite that may be extended to yow on & resiew of the Company’s decizian in this behalf

Your appoirtment is trandlerable and the Company at its discretion may  transier you 1@ any ather
degastmant or toany place in India ar outside Indin and a5 Sech wau may, al any timee, b translerred 1o any
of the offices of the Company, its assaciates, ar organgatians with wham the Company has tramachons

You will observe working Umings and helidays as apphcable te your location, place of work and
responsibilities assigned to yow. Your job will regaire yeu 1o werk in nighi shift,

if during the period of yaur emplayment with s you achieve any mwenlion, pIOCESS IMProvemens,
pperatanal improvement or other processes/methods, kely to result in mone efficient aperatson af any af
the activities af the Company, the Compary shall be entitled o use, utikee and exploit such improvement
and you shall aszign all your rights ta the Company [or the pis pose af saeking any patent rights in respect
thereaf or for any cther purpase.

Upon leaving the Company, vou will not taka with you amy dravwing, bBlug-grond or ather reproducion o
other gata, 1abdes, rakulations, ketter ol other focuments ar any oLlser whlng ar copy ol writing of any
nature whatsaever pertaimng 1o the busiress of the Company ar any of its subsidiaries

Div canlirmatian, you will retire Freen Lhe serices of the Campany @ altaining the age of 60 years withaut
ary notice whatsoever from the Company in this behall

Vou will coslarm 1o the Spreice Ruledaf the Lompsny

The appcentment and Its caontinudnee 1 subert o your beng lound aod remaining rmadically (physcally
and mantally] fil. The Company reseroes the nght 1o ash o to underpo medical exarmination If and when
considered necpsiary

Your apsoiniment & subjecl 1o you sebmiltng necessary documents that justily your gualification and
sxpefence as siated in the jab apahcaton lorm. In adkbion, wad may be required to undergo subsiance

abime tesf and backpround wercation 1esl BL O galril guinng your enure with the Company adverse
autcomir of the substence atuse or hackground wenfication 1est may result in immediale lerminalion

withaut notice
Please return the duplicate eopy of this istter duly signed, i token of your acceptance of the terms and
conditians of employment

For Credence Resource Management Pyl Lid,

Saahil Kumar
Vice President-Human Resources & Traiming. 1 Acoopk: -

Excellence Beyond Belief

O MRATE GFFICE  F Pk, SO TOWER, 25D FLOOE, KIEARAL RO, RUARSTL MSEAMATARSITTERA - J1ui2
-7 Madb O - LTS 20 P T S wiw o crslencening s

IFHINE WD

Credence Resource Management Private Limited



Hef Ma: - CRM/HR/PUN/APT 23/ 0286

Ermp Code:- 17811
Emp Mame:= Mohamad Saalfim BMaola Shaikh

Desipnation:- Edecutive - Customer Service
Department:- Dperaticmns

Annexure 1 — Compensation

Particulars

Basic = D,

HEA

PFarspnal Allpwance
[ Gross
Statutory Bonus
Gross Payabie (4)

Ln:u'npam- & fonlnbilion Lo PF

Enrr.pam.l 5 |:r.-n"|h||1 an In I;:.Il’
E'FL'

Daductions

Ern |.'-|r.'|'|.'-°E coairibulson l|.'- PF [E]

| [rn.p-:'-u'f'er -:a'|1r'I:U||r'1 fo FE—IE I_E'-

Professional Tax [Februsry Dedusion & B 30001 {0] |

Met Take Home |Exclusive of TDE] {A-B+C+D))

pbsentesism Treatment Guidelines -

Bonthly CTC
13300
A509/

Ly

19805,
f 40y
21209, -
I"r-.l'.-.'-
=i
22805/

200/

]'_-1-11]."

[ Instamces ;
17 HICHS |
:"'HEHS-|5I:|3E'rl.\.'l'.l:ﬂ'\-l-'|.l|ll-t|

|‘ |1I;l|;|n| |l2|;u1.1 Apam || |||||.-"|
r Abent '.f.*‘."."_!i.'-?'.".'.'.l.’."' gl

II_."'| "-l S- I I'illlll.ln.

lr_ _|_51|!| nl, &

_ Astipers

ehnp b

AfTE ER inlerient n:‘- 'a'-llh rWarreng Lelir
Realgnmens | FNF |I! e noh Fae ejddvealinn

Credence
Excellence Bevond Belief

Date:-01-Aupust-2023

| 11 Abhgant [Chist Room Teaning] |

19 Lwp IClass Boom Tranng] T %

2™ LWP [Class Boom Trammg)

=W [Claki Aagm Tramerg)

For Credence Resource Management Put. Lid,

Saphil Kusmar
Vice President-Human Resources & Training.

Eif |'i'h'.|:"I'|I|'J'll:l.l umemied|

[ AWM E ER Imervennon (Documerded I
[ AW & EA Imervention and ta be redls gned [Baded gn this midreenten done by ER, Trarsng and

| Chperatioh m AT AMANT Hkar realgiment or continuabon _I

B ER, rine i and Ogaration manag s

pitAudlioh of |- Faoal Warnmg Letier 1o be iieed o stlgeeed o conk i

Yearly CTC |
159600/

8108/ :

of '

~ 737708/-
16800/
754508/
19152/~
[T

ITIEED/.

19153

2500

232856,

Mew Hire Training Phase

| Accept: -

Credence Resource Management Private Limited
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Credence

Laceltence devamil Seti

Mohamad Saalim Maula Shaikh
Emp. ID - 17811
Executive - Customer Service
Operations

™ Credence
Eievifimee Reramd Mellef

tgadenr e Reoures anmprinii Pl Lo
E-Park, Egalh Tewnr, MIDG Rharasd
Charadl, Pony 411014, Mebaraglin

Tel B G711 2600

Emeraesgy - Fmplopea_ (alails
Emergenty Gontiel | MEHERH

Bignd Groug iR
Bule of Jaining #.0.m
Higlp Ling Eariest Ho, .
fminiabinl o +1 TIal4EH
l +81 TI60RG133)
1 <41 HEskEQ5R0Y

I Wemea Resosfcer | <91 BUEEBESEDAD
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N MANDIT SOLUTIONS PRIVATE LIMITED
it L N FLOURTH FLOOR, GFFICE NO GA020. Salitaire
Bussnpss Hub 5A MO 207, OPP HECD. GARDEM
SOCIETY, Viman Mogar, Viman Nogar, PUNL, Pune,
bnhroshira, 4 11014, Mohoreshiro, 411014
14/0212024
Offer Letter
Dear Yusuf joved Shaoikh

Congratulaticns! W are pleased to confirm that yau have bean sclected to work for MANDIT SOLUTIONS PRIVATE
LIMITED, We are delighted to make you the fellowing job offer

The position we offer you i that of Strategic Development Manager with on gkl oot 10 the compony of 840000,
This gesttion repans to Touseel Shoikh,

W wauld like you ta stort work on D1/02/24, Please repart to Tausesd Shaskh for docwmentation and orlerlation. I this
date is nat ocoeptoble, please contact me immedintely, On joining, you will bo invited Lo our HA Loal (XPoyrall} n wihich
you moy be required 10 upload your documanis

Fleass sign the enclosed copy of this letter ond returm It te me by 0403724 Lo indicate your occepland e of this offer,
We are condident yau will be able to contribute significantly 1o the success of MANDIT SOLUTIONS PRIVATE LIMITED
and look fanaard to working with yau.

Sinceredy,

Aehecea Kuwar
LAANDIT SOLUTIONS PRIVATE LINITED

Rebaccokuwor
Accepted by
Yusuf |oved Shalkh



Annexure A

1. Posting and Transfer

Yiur sepaces ore linhle 1o be transferred, of the sl diseratian of Manogemml. |
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2. Probation

You will be on probotion for thies months. The petiod of probation con be satonded of 1Be o
and you will contious 1o be on probotn G on order of confirmation ios Deen st nowimnsg

3. Full-time employment

‘fuur;}ns“mﬂﬁ o el - tirme employrmeni soth thse Comgong and i Pl s
ond interests of the comgany, You walll neit tabke i oy othe work tor pemanerition (e -Time 5 nsieraas
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I:I'I-I$|I"IE=-"|- l.'-lLIIh'Ig w umﬂuwnr_-nr weth the LEFFIILHTY Wil perrme s ify wrlinig af fhe Monagpermeed il e 4 prripEsy

By i el eaolueeely 02 e |

Fui

?ﬁuwﬂ]ﬂlmnﬂtﬂlgkmmhgrrjmm ey boe il '|r||||.|| o ies wvtleoag? Fasl ol eming ||r|||| petHLEME o 1
Moncgement,

4. Confidentiality

Youp wall not, ot any =me. l:|ll1||'lr_| theemplayment or alter, willumed Ve consienl ol B Sordggesient discleue ot vl
ik |:|u|.1|II:'1 cxcepl on Ir.'gl:|| alshquiismny, mny informobes cegardivag the Comgoeg © affae s m drreseti cftaam of b TR F
carried out, wshor the some s comfidea T o on Begptres Bposwen 10 yod i e cogerse of oo sere s ol ulhees

5. Intellectual Property

H']I'HI CONCaive QY new o cighyol ed mi thod el impirasiing dedrmd procetiey! (ormdos cpitemy {6a By bhiisaree
aperations of the Coimpsany, such deselogmsent s wall ke Dully communicated 6 the Comporsg ared sl e omiel remane
gole rightd properly of the Company,

6. Responsibilities & Duties

Your work w the digonizotion wall e subject ta the sules ond regulotons of the orgaegation o b oeam bt
conduct, disclpline, and other motters. You will shyays be alive o the sesponsiblities ond duties ottached 10 o off
and conduct voaself accardingly, ¥ou muetl oteebively porform e ensune result

7. Post Records

This letter af appomtment is bosad on e informiotion femisked inyaus agple ofsn o ermplayinent ong g ¥
interviews you hod with us, I any decksrataen sjivien, of nleimation Turmshed by you, to the company proass T be ol
of if you are found to have willully supprensed ony mateadl mfarmeation m such coes, you wil Be baale 18 s et from
services withoul any natice.

B. Termination of employment

During the prabationary period and ory extension e ol your services moy ba fetminated sthout groang ary sotms o
salary in liew thereof. Howewver, on conlirmglon, the senoces con be ferrmnated Tram edhes wde by Gy o iRty |10
doys) notice ar salary n o theres!

L'nnr.1 FEEI'.!ﬁtlllirl'u'l:Ermtu:rnn’r employment, you will immediately hord aver 1o the Company all corespenden: s
specifications, farmuloe, books, docements, market deata, cost data, drawmgs. cftecty, or recoras belongeng ta the
Compony or redating to its business and shall hot reton o moke copies af theoe [fems

Lhpen resgnotiondterminstio :
iiin, i nof employment, you will also retym gil company property, wiich may te in you

Hthilr!umdmgthr obave condition, the contract af service mary olso be termingted becouse of under mentsaed
stipulations, This will be without payment of any cempensabon



IF vous fail, refuse, ar neglect to corey out and perfarm the duties assigned to you by the company.

* For lpss of confidence in vou by the compony [or ony of the octs committed by you.

* i you ore found B be guilty of fraud, insubordinotion, or misconduet whether in the performonce of duties
entrusted o you or otherwise,

» If you are found unfit for being entrusted with the responsible work commensurate with your position in
consequences of amy misconduct, moral turpitude. * 1 you commit ony oct prejudicial to the continuing good
:I'EII.'I[II.'I‘HEI‘lH_'A rtwreen o oikd the compony.

w |f you commit o brench of any of the terms of thes lettor of appointment.

9. Authority

Mo outhority is vested upoen vou L meke any finoncicl commitment ond enter into ogreementsicontracts/understondings
of any natlure with any second paany and third party withou SL"EHHQ the pries permissienopprovol of the management.
Ay vipdotsan 10 excood your specilied outhority os mentioned wall be sensushy wiewed ond distipﬁ'nm':r'-i'ﬂllﬂmmiﬂll! legal
actsen will be token.



Annexure B

This is your expected salory structure.

Salary Companent
Basic Solary

HAA

Soeciol Allowance
LTA

Total

Fonthly
35,000
17,500
10,500

EREALY

70,000

Yeorly
4,20, 310
210,000
1.26,000

B84,000

B4 0,000

Mote: You will receive salary, and all sther berefits feeming port of your remuneration pockoge subject to, ond ofter,
deduction of TDS, PF. ESl ond professional toxes in accordance with opplicable law,



Liiving Your Demands

Yusuf Javed Shaikh

=naizgic Development Managei
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